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Foreword 


The Victory Farm Volunteers program for young pecple was conducted 
a8 a part of the 1943 Extension Farm Labor Program in helping to relieve 
the farm labor shortage, The Division of Field Studies and Training of the 
Federal Extension Service and the U.S, Office of Education have cooperated 
in making nine VFV evaluation studies of the Farm work contribution of non- 
farm youth and of the educational value to them, 


hee! oa, 
The reports of these studies on the following pages are of three types 

ef VFV programs ~ (1) Nonfarm young people whe went to the farms to work 
and live during the summer season, - (2) nonfarm young people who lived at home 
and were transported to the farms each day for work in the fields and -t3 eae 
nonfarm youth who lived away from home in groups and were transported to- the 
farms each day, Three studies of the first. type were made in Vermont and 
Minnesota, Five studies of -the secend type were made in Maine, Now Jersey, 
Pennsylvania, Oregon and Louisiana, One study of the third type was made 
in New Jorsey cs pie ee he ape 


These studies have brought out the following key points of a success~ 
ful VFV program, pl oe pies 
1. A good understandithg of the program by the farmers, the young 
workers, and their parents is the chief key point. 
2, Farmers accept the VFV for farm work when they are well pre- 
pared to receive the young inexperienced workers. 
3, Clear understanding by the VFV of what to expect on the farm 
reduces turnover;‘-:=. ,.° 1,” Perc seeate cite 
4, Farmérs appreciate young workers who have had some training 
in getting familiar-with a few conmon.farm jo8s, 
5. Sizing up the situation in. matching the VFV and the farm 
family results in successful placements,” : 
6. Frequent Supervisory visits to the farm after placement and 
Supervision of groups: in the. fields fron out most difficulties, 
7, The support of parents in a good VFV program facilitates re~ 
cruitment, avoids difficulties and increases the success of the work, 


A limited number of copies of these reports has been assémbled for 
the use of State VFV- supervisors and those responsible for training in the 
Schools of the prospective workers. The reports describe the VFV programs in 
the ceuntics Studied, interpret the attitude of the farmers, volunteers, and 
parents interviewed, and give the interviowers' observations, The reports 
are of value to VFV supervisors and to public school officials-in planning 


the program for the coming year, 
Ne ae ) i , a 
CRO VA : 
Chief, Victory Farm Volunteers Chief, Division of Filed 
Farm Labor Program Studies and Training 
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eee Gy, 1, Evaluation Study of VFV Prograh 

i (SUS ae ee Yellow Medicine County and the 
ee agit ey Minneapolis Schools Training Program 
September 27-29, 1943 


er The outstanding aspect of the VFV program for the boys who lived ra 
on farms during the summer in Yellow Medicine County was the pre-employ- va 
ment training they received in the Minneapolis schools, This type of 
training has many points valuable to VFV live-in" programs. The ViVs 
were city boys who lived and worked on farms this summer, 


> ot 5 


i NS Ber ay) following observations are based on interviews with the boys, 
_ their parents, and the farmers, and on conferences with the individuals 
in charge of thé program. ; ee ion 


I, County farm labor situation - The causes of the farm labor shortage 
jin this county were the same as in other places, older boys and men 
were in the armed forces and were attracted into the war industries. 


When County Agent George Gehant learned of the potential supply 
eiwoc boys trained in the Minneapolis schocls for work on the farm this 
summer, he contacted his neighborhood leaders. They visited the farm 
families in their neighborhoods, explaining to them that a source of 
labor was available and asking them if they néeded help, how many 
boys they would need and when they would want them. As a result 41 


~ 
’ 
so 
4 


boys were placed on farms, — , 


= Mr. Morris P; Wohler, principal of the Clarkfield high school 
was selected as county VFV assistant to visit the boys and farmers 

from time to time and supervise the farm-employer and youth worker 
relationships. He was selected on the basis of his ability to get 
along with young people and with farmers, 


II. Results of the VFV Progran. 
1. Work contribution < The 41 boys placed in the county worked an 
average of approximately 65 days on the farm during the summer, 
making a total of 2,665 boy-days of farm work, One boy was still 
on the farm late in September when this study was made, He had 
permission from the school authorities to return to school late 
since the farmer wanted him to help finish the summer's work, =~, 
2, Farmers! attitude - The general reaction of the farmers was that — 
_ they were satisfied with the work the boys did, that theyliked them 
and that they wanted them again next year. They would like the 
‘ane boys again next year in order to have the advantage of the 


boy's training and experience, SeeD 


ayers 


Most of the farmers thought that the boys were not as good as the 
usual hired help but still good enough, ‘However, a few farmers felt 
they were equal to or better than usual hired help. 


They were very proud of the boys who saved their money and didn't 
spend it "foolishly", In general the boys conducted themselves properly 
about the home and were well liked, 


The farmers didn't expect, but would like to have had skilled help. 
They don't expect the training program to make the boys experienced 
farmers, but are pleased when the boys can handle horses and drive a 


‘Cer or tractor, 


TTT) 
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3. Boys! attitude.~ The boys went to the farm to work largely because 
they were interested in farm work and wanted to "get out into the 
country." Many mentioned the physical benefit of life on the farm 

and some were influenced by the war service motive. Earning money 
was not a primary reason for doing farm work, To a few boys, the 
money they earned was important in buying school clothes and books 
and war bonds, 


Generally speaking, the boys were satisfied with their summer's 

experience on the farm, They felt the working and living conditions 

were Satisfactory, although there were a few exceptions. The food 
-'was.a high point with them, They liked it. Some wére not satis=—..- — 

fied with the wages. They expected more in light of the number of 

hours of work ‘per day. ; 


Most of them indicated a desire to go on a farm again next year. 


4, Educational Experience - The boys learned many new farm jobs and 
to.do better those they had done before, These jobs included hay~ | 
' ing, dairying, working with livestock, poultry, small grains and 
corn. The boys helped take care‘of horses, They greased machin-~ 
ery and helped repair fences. They helped with the chores. The 
work experience, in their opinion, taught them how to work on a 
job, "get along with strangers" and "what a good day's work is", 
One boy said "It was an education not found in books", Some said 
it helped them develop self-confidence. Others said they learned 
more about how farmers live and the work they have to do. Many 
indicated that their farm work was better than "sitting around the 
city." 


‘ 
« » 


Factor Contributing to Results. 


( 


1. Training ~ The VFV boys had received a well-erganized and con- 
ducted training course last spring in the Minneapolis schools, 


ciee 


A careful study /1 of the training of Minneapolis boys for 


farn work was recently made by Arthur V. Storn, so that the train- 


inz program will only be outlined here. 


Early in the spring of 1943, Mr, A. M, Bank, Assistant super- 
intendent of the Minneapolis schools asked Mr, Arthur V, Storn 
to take the responsibility for organizing a training course in the 


Minneapolis high schools, Arrangements were nade with the State 


Board for Vocational Education so that Snith-Hughes and George 
Dean funds could be used toward salaries of 25 instructors, These 
instructors who were teachers of other subjects in the Minneapolis 
High Schools net qualifications set up by the State Board for Vo- 
cational Education. Some had taught agriculture, sone had taken 
courses in agricultural colleges and sone had: only a good farn 
background. The agricultural instruction was given in addition to 
the regular teaching schedules. One of the big factors in the 
success of this progran was the careful selection of these in- 
structors, 


The instructors followed a course outline prepared by the 
Minnesota State Board for Vocational Education with the coopera 
tion of the Division of Agricultural Education at the University 
of Minnesota, In addition to class-roon teaching, two other fea- 
tures deserve nention, Thirty-eight farns in a county, not too 
far from Minneapolis, were selected with .the assistance of the 
county agent for training centers, Each instructor took a group 


of six boys out to a training center to work all day Saturday at 


whatever there was t® be @one, Each boy was expected to spend five 
Saturdays on these farms. After the first Saturday sone farners 
turned over their farms to these groups and left the farn for the 
day, The boys also took special trips to the University Farn where 
they ran tractors and worked with livestock, The school principals 
who were interviewed were very favorable, This training progran 
was considered by then to have a high educational value, Each boy 
who completed the training satisfactorily received a certificate 

of achievenent signed by the Governor of Minnesota. 


The boys considered the training course a big help for a 
successful sumner's experience. During the interviews the VFV boys 
were asked what advice they had for city boys going on the farn 
for the first time next year, Their free answer to this question 
in a large percentage of the cases was, "Take the training course,!! 


Placenent - The boys ranged in age fron 14 to 17, with the najority 
of the boys 15 years old. When the neighborhood leaders contacted 
farners to find out if they would need Minneapolis boys for farn 


crc ne I 
/1 The study for the Extension Service was made by G, F, Ekstron of the Agri, 
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Edu, Div, of the Univ, of Minn,, who-was employed temporarily by the Exten, 
Service; and Arthur V. Storn, representative for the State Board of Voc. 
Education, who assisted in the preparation of the record forms and in make 


ing the interviews, ye 


*y explai 
farm boys, that they would probably g2« omeSick, and that t. 
should be shown definitely and clearly he jobs they were 


- In the selection of the farms on which 
ty agent placed the boys‘’on the f 
‘place his own-son, Having been i he 
was able to make a good: selection with the help- of the neighbor- 
Pp ROOd Teadera i hth: smite eaten ee ae DN Cae 
When the boys arrived from Minneapolis at the county agent's of- 
fice, each boy was taken to the farm on which he was placed, He | 
was introduced to the farmer and the farmer's wife and taken to h 
room, Some. time was spent in friendly conversation 2 
and his work. The county agent or VFV assistant then 
the house :to seé the boy's room. In the meantime th 
boys who were along remained in the car, : d 
have the opportunity to compare his boy with the other boys and 
perhaps get a feeling of dissatisfaction from the start, 
' Next year, it may be well. to send a- letter to the farm family 
explaining the kind of training the boy-has received, what he 
be expected. to do.and-what the -farmer and his wife should do 
make this boy an effective farm helper during the summer. 


ac 
4 


Living Conditions - In selecting. the farms for the boys, atten ion 
‘was given to the kind of farm home. Hence, the houses were go¢ 
farm homes, in aost cases having electricity, a radio, telephone 
and reading materials.. In practically all cases’ each boy had a 
_Toom to himself, When the boys were asked how they liked the food, 
‘.they commonly answered "swell!!, = 9 Po len aa jae 
the farmer's wife has.a lot to-do with whether the boy works out 
Successfully... If he does the little things the homemaker likes 
to. have done, he gets along well with her. They must be alert to 
the things she will expect of them. For example usually she doesn 
want to "pick up" after hin, Conversely if’he does odd jobs for 
her now and then, as her own son, hé is very likely to win a plac 
for himself in her heart, _ Mica eee Ser gt Been. 
“In this type of placement where the boys live together in t 
Same household with the farm family for a summer, good human re-_ 
lationships ‘are vital to success,’ Neither the boy her the f 
family shoyld consider the arrangement only from a business 
even though the definiteness of a business arrangement is d 
Most Satisfactory results are obtained when the arrangement 
out on a family basis. The boy is willing to do the things 
of family members..and the family does the things they ordin 


< Sees Uae | 


for other family members, 


‘Working conditions — The boys usually worked 11 or 12 hours. 


getting up about 6:30 in the morning, ‘These hours are not 


Pia Sa 


than one would expect for this type of placement. During the 
threshing season however, the boys worked later in the evening and 
did not begin so early in the morning. Some of the boys felt the 
hours were a little long for the money they received. 


A dollag a day was the usual rate of pay, with the exception 
of Sundays when some boys were not paid, although they helped with 
the chores. In many cases when the farmer felt the boy was worth 
more, his wages were increased. During the threshing time when 
the boys did the work of extra helpers in the fields, they were 
paid by the hour at the same rate as the extra helpers. §o much 

. depended on how well the boy could adapt himself to the work 

ts . and "pitch in", thereby giving the farmer the feeling that the 

het boy was taking a proper place in the farm work, Equally as much 

depended upon, the farmer realizing that the boy was i oreen"! 

ee and not expecting too much from him at first and being willing and 

patient to train him early in the season se that the farmer would 
have the advantage of a trained helper longer. 


 . & few farmers felt they would like to have the boys earlier 

in the season so they would have them longer and get more value 
2S from the boys. These farmers said that the boys just began to 
a be good helpers when it was time for them to leave, More care- 
a ful earlier training by the farmer ought to help this situation, 


_ The boys, as a rule, liked to handle horses: and work with live- 
stock and drive’ tractors, They did not care for cleaning hen houses 

and hauling manure. The farmer should consider these likes and 

dislikes when the boys are given their first jobs. The boys, on 

the other hand, should not expect all the nice jobs-.to do, but 

must expect to do their share of the distasteful jobs and that 

they may have more of the chores to do if they can't handle the 


other work. ne 

5, Supervision - One of the strong points in the VFV program iz 
Yellow Medicine County was the follow up. The VFV assistant helped 
the county agent supervise the farmer and boy relationships, They 
visited the farms several times during the first few weeks and 
helped to adjust conditions, This proved to be very valuable and 
helped markedly to reduce the turnover. Out of the 41 Minneapolis 
boys placed in the county only three returned before their jobs 
were ended. ee 


It is well to have a definite understanding with the farmer 
and particularly with the boy, that neither should terminate the 
arrangement without consulting the VFV assistant or the county 
agent. Seemingly impossible situations can- be. straightened out 
by such conferences. _ Ra 


Gaal Besides the visits of the county agent and the VFV assistant, 
a Mr, CG. EB, Bublitz, State’ VFV farm labor assistant and Mr. Arthur 
V¥. Storm, in charge of the training program in the Minneapolis. 
schools, visited the beys and the farmers, They not only performed 


aaa 7287-43 supervisory functions but obtained first-hand information on how 


ence of these men: would-be “valuable to ent their, experiences an 
to bring to Light the’ best experiences of each. | ‘It would be pa 

ticularly profitable, if these persons who are going to “fetve fo 
the first time: in Ree mous be PEeee i sn eee sage a as 


oH oF ae oe 
ate SC fxd S 


= ee a 


y ottcatton, - ‘on the? whole. there was little time ‘for. ‘recreation, | 
- boys went to town-with the families, i the. movies | and ibget- 
» Max any had an ‘opportunity. to. ride ‘horse 
see a enough Ree uee ts ee Hk cGE & 


Be FAIS SES wee a elie ed ore 
AT brad oe) hues Ne 
= Flag 


‘The’ ‘Olarkfield Civic: ae petieree club arranged for la pines 
the boys. and the farmers, at which time. the boys. were given swea 
This proved ‘to be. very. auch. PO Es: Next. aoe the town of 


the VEV boy’ aes ‘the. farm fanilics. 


cf Seeseg 5) bial Seta 


oe f ao 
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Insurance ~ None of. ines. had VFV “nsurarice. Sir eerie 4 +t! 
wore 20 pect tpt er Nene ye are: cheers V2 insurance’ will be] bro 


Parents ° - Sixteon: of the: boys! parents were ser ieeeey eee. 
wore well’ Satisfied. with tho: experien¢e the doys had had during 


“the summer, It was evident that the parents were eee ae 
about, ‘the program vend were highly in favor of it. ; ss 
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Statistical Tables 


‘Liked the TEV ioe oe Soe ans acranerar eee sl 
Thought they y did good : “work ¢. eoneeges oe C35 i Et 
se same youth again next Veal esses. 


- 


Se Ge oe ee) me, ae 


iy. 2. Ve bexter than usual: hired: helps. sees? 

“Equal +6 usual hired: helpiiee (ag eee 
Not as good as, but still good enough... 
ae worse than usual hired HELD sews cent 
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All of the farmers liked these Minneapolis trained boys, Nearly all 
of them thought the boys did good work and want the same boys back again 
next year, These boys have now had a summer of farm experience and will 
be more valuable to the farmers next year, 


In a few cases (13 percent) the farmer thought his boy was equal to or 
better than the usual hired help. The large majority felt the boys were 
not asS.good as the usual hired help but still good enough to be satisfied 
with them, The farmers! approval of the boys' work in general was ex- 
pressed by the fact that all of them want some boys again next year. 


Besides the above 23 farmers who had boys having the training course 
in the Minneapolis schools, 4 farmers were visited who had boys having 


* no training. One of these boys was a complete loss in the farmer's opin- 
ion, It was the general sentiment of the farmers and the supervisors that 
the farmers preferred the boys with some orientation training and that it 

ad would help if the boys were acquainted with a few common farm jobs at the 
beginning, 

Table 2, - VFVs! Attitude Toward Summer's Work 
VFVs' Attitude : Percentage” of V.F,V. : 
~~... VFV satisfied with - : . i 
OLViBS GOndi bilone sp. seew a dae ee cee 97 : 
Hours of WCC Oe wig wales es ee ae oa e 92 . 
WAZST ab tix aly vid ete oa tous Marae Ghee OF eo Ae 
Other working conditions........3 89 ; 
Recreations, isleeestevewmereriareer 86 4 
LHStructiaon OY Sarweravsecvecseet 92 : 
VFV wanting to do farm work again : : 
next SUMS Ye Mare Maree dace sa) hora bh waveterens & 84 : 
Reasons for doing farm work this summer~}; if 
War SEVViSCOs sect cet owes cases cehen® 4l ° 
Harn MOnCY i inu ee eis ea Boley Be eee a-* be é 
Pv yeical  Penelites iis es ghee wee eas ys ; 

4 Farm work @XPCriencOess.ceercoes : 89 H 
“Number of VFV interviewed was 37, 

ed 


The VFV, in general, were satisfied with their summer's work in- 
cluding the living conditions in the homes, the hours of work, wages, 
ether working conditions, recreation, and instructiaqn by the farmer. 
There were a few exceptions to this generalization as indicated by the 
above percentages. Nearly a third were not satisfied with the wages 
largely because they expected more in view of the hours of work, 
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Eighty-four percent of the boys wanted to do farm work again 
next year. A few were undecided and a few expected’ to go into industry. | Bs 


‘ Nbout two out of five considered their ‘work-on the farm in help- } 
ing produce food. as a contiribution:to the war e’fort. About one-third 
said they worked on the farm to earn some money, with which they bought war 
bonds, ‘School clothes and other things they had been ‘wanting Over one- — . 
half said “the health value: of life in-the country was one - wy the reasons 
they did farm work, About nine out of ten said they went on the farm for 
the farm work-experience, :Some of these wented to learn what farming wes 
like and others. ‘said: ‘they hadJalways wanted to live on a ferm, The VFV 
program ‘offered many Jof ‘the ee an PROTEGE to do things they thougnt ve 


they esa like se of anes e id eels @ 
MebbeB: - Worl and Vages of VFV J 
é & 
th : Avearage* for ViV : 
Se eG Ped (Oat Cave! Gy acs ole -ciste wan Walaa an ae et. ie - 
Highest vages received ,per. ruts yard Spee eet eters, pe Bone oars ; 
Number of days of farm work... lie... ee et 67.4 + 
: : 


€ 
| 
4 


“Number of VFV interviewed was 37 


‘The boys worked the usual number of hours per day for VFV who live on 
farms:for the summer,: It is a little long for then at first but thoy even- 
tually adjustto these conditions patiatagioriay. 


‘The average highest wages per month was $38,72 which indicated that 
Some reccived more than the minimum;paid, Many workod as throshing.hands 


Sake Ae eae 


and at that time recoived the regular wages as threshers, Over a third of 
them recoived a raise in pay during :the summer, - ye 
Table 4, - Charactoristics of Farm Homos 
ae ee a © er ae es Se tet en em eens oe 
: Porcentage* of Farm York 3 dl 
Farm home having - : H 
A aT oleh Ro Ba ther eceie SR Ce Mire yeaa e 73 ; 
Polenhaness vase aay ¥abonks 7S : bt 
‘ RADIO, pessevocccsteveseedt 9” ve 
ze 7 NGOWSPADOM acints ead ow elses 81 ss 
eee Te CaPirs ka ose £8 saat ee 9” oP 
Fi . e e 
Parmo naving other ha redyholpis un sw. se enh ot 46 3 
Farm families having children undor : ; 
Pio none Or othor hireds boy.) oauaen ee 73 : 
Sey AL EG RA es es eA AS Sind Ck A at uh Bes 0 Mr at cchat ogo buble Ug 9 : 
“Number of farm homes was 37 
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yes three-fourths of the farm families had children under 21 
es old living at home, Practically all of these children were under 
-and the large majority were under 8 years old indicating that boy—help © 
Ww s not pr eae) auee in the farmer's family and that the VFV boys did not. 


Table 5. - Characteristics of the Farmers 


<2. 


Percentage* of Farmers 


45 years of age and over.. 
Completed eighth grade.... 


in. Grtonsson, Work. «se ae & 
As Ae Ee AO Tia ert kite d oes hig 
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*Number of farmers interviewed was 23 
**Participated means bolonged to an Extension Club, attended Extension 
tieetings, asked the agent to come out, called at the azent's office, asked 
the agent for information or bulletins or ee any way made an effort to 

use the Extension Service before this yoar's farm l-bor program, It ap- 
ee to any member of the Family, including the farmer in agricultural 

work, his wife in home economics extension and the children in 4-H Club 

i ai Nas leader" means any member of the family doing voluntary leader- ! 
ship in home demonstra tion work, agricultural extension or 4-H Club WOT wale 


Most of the farmers intervicwed were young, The majority were 
under 45 years old. All of them had completed the eighth grade in scnool, 
A few had gone to college. ~All of them had participated in =xtension 
work previous to the farm labor program, Over a third had participated 
as leaders in Extension work, These data are another indication opi 

; selective process in choosing the type of A environment of the VFV 
boys, 


Table 6, <= Characteristics of the VFV 
ae i a rere 


= stat es Percentage™ of VFV ; 
— Age of VeV 


ee 


3 


27 
73 


16 and above,... 
LAs and 1B. gays 
4 Grado conpleted in school - 

1S Or BVOVE Gs. «'s 


10 or oe An weer 
Oe tice gma ae aatiaee 


Toon 8. 
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-All of the VFV wore 14 year- of age or older. Nearly three-fourths 
‘were undor 16 years old, The 16 year. old city boys -arce Micra ets for bot- 
ter paying “Jobs in industry, 


It is interesting to note that about one-half of the V#V were in 
or had just completed junior high school last spring. 


Table’ 7, - Educational Experience for the VFV 


Tt ob POncen Leet OLE yay. 


VFV who thought they had ~ 
Learned to adjust to 


“new Situations «22 V ss. 95 
Obtained ‘a better under- 

standing of farm life,,. 100 
Learned new farm penne 97 


ee ©@f ¢€¢ e868 2 a6 se ise se 
oe se 2c #0 © ©8 28 of ce 


*NJumper of vay interviewe a was: ie 


Tre purpose of the VFV progran is to help produce food and get the 
‘ farm work-done., It should also be an educational experionee for the city 
boys who participate, The "live on the farm! type of placement in particu- 
lar has these possibilitios because:'»* tho VFVs spend 24 hours a day with 
the farm families for the summer, | 
Nearly all the city boys intorviewed thought that their summer's 
work was a valuable exporicnce because it helped them to learn to adjust 
to new conditions and because they obtained a dvetter undorstanding of 
farm Life, ty ere Nie 


‘Practically all of thom lcarned ney farm skills. ho noxt table 


shows ‘the wide varicty of gencral farm jobs porformcd and-tho percentage 
of VFVs doing cach job. Many of tho VFV helped around the house. 


The table also shows the porcentage of VFVs doing the job for the 
first timo, becoming more skillful in the work, or learning something now 


about it and indicates the cducational: velue of the work, 


‘The actual experience of livifig on a Fare se hig summer will pronably 
live in their memory for a long time. 
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Cultivate. oe ‘ ey oto bee 
Fertilize. tae ee Oe 
Grade, ° ote > ove aay oe 
Harvest... . a 
Plant,.. wooo ° . 
PlOWe.< ee ; tat ° ° 
Sow Seed. eceerens : 
SPLaYecegisiee ees 
Stake tomatoes. 
Transplant. .~ 94 
Wetivccaetesaek 
WOOG.¢ nyse es 4 0b we 
Hoek oes aie ee 


es f ac ve ce co He Ce Ise “#0 
ci A q 


OR ce 26 ee 22 @F 90 eo 
Zi sf > 


° 


aS ee we her -60 
AAAOAAG OAT 


OMNAAAWDHRHdOABAAN 


ee eo 
oo 


ate) 
‘eo we eo we ee 28 ee 6@ on 


Hoe.. Fi oe ae 
Pick ls. eevee 


Pick, esses 
Cultivate. 


ee eo Go €0 -@e ee oe 


Pick... ere 


- 


Load. eyencere 
Mow awaye...- 
Pitch on,...- 
Mow, machine, . 
Pitch eff...,- 
Rake, horse,., 
Run tedder,... 
Unload, sling... 
Unload’, fork..' 
Hay LOPCoeeeeeses 


ae ee a 00 cs we ee 20 Ge 6 ae ae ee os co oo ee fee SR KR Cd Tee A ee babi to id Tit aaah hel We peer hen em. seine 


e 
e 
s 
e 
t 
fi 
Ad 
s 
. 
e 
e 
e 
e 
oe 
’ 
e 
’ 
° 
ef 
e 
° 
ds 
° 
* 
~ 
« 
2 
r 
® 
es 
° 
°. 
e 
° 
e 
e. 
s 
6 


ee me ee oo oe 


*auber of VFV interviewed was 37 se 
*™ TODS done for the first tine ie L Jobs done before but improved skill 


4 


“Table 8. - - “continued 


Fam Skills 


as ie ee 
Bt drse. font 


PR shies 3 8 


Drive horees. on ‘leader:. 
‘Drivo tractor loader...: 
Side. dolivory rakG. secs 
Put ‘slings ORNs ase cone 


PA een (i 


+ Sticks, ce eye ereer ene 


+ 


Small grains and corn= Bat cyan 
; Cultivate. corn... ces OL Te 
Silo tot Ine eens : ete 
HarToWs oesccevcegerceed: enh 
Harvosteasy eects ste eae eeaas 


Cee bay Sata 


Truck gYvain, Rae er aaa eee 


aoe 


Plow...i+ hig Sere 


Py 
yy. 


_ ae 
e 


. 
se @np of Ge 


* 
£ 


, 


‘ee o* es ce 06 8 eo 06 20 @2 -22 ee pe “Od 60 60 Se 06 80 OF «6 86 “40 00, 60 oe 140 3es Se 46 bd ‘06 hod oe ee 


f 


j 


° 
« 
° 
wy 

se en ef 


f 


fee ae 


Thresh, aca ee ee 
Flax harvest,...<s< 


Bs tenons 


Pull mistard,.. 3 
Shock Se Gas cp dee eee ey 
Haul bundles, LA ST BC area 
Tend blower. 20 Ve sogretee 
Unload grain to eleva. 

LOPE cd pa ee 
Run Dindors..cereeterest : 
Pitch Dundles......- aga Tree ge 
Cut and load Brainess. et. 

; Haul’ #raiiiecaqevene ae age 


G2 GY GI WAS 


a 


% 


A 


a aANaan 


ee @¢ 


‘ 


cs 
Ca 


Cultivates.(..4 
Out seedy 4 vas 
Pick UD. ssceess 
Flaneiies sso 
ROEUO. cde ow Bes 
Sprayas ess y cues 
HOB ion cae a soe 
Die ee a ee 


Aa 


WECds eee eeee ree 


” 


He 
POM 


=, 


Bot 
DQ OP & 


‘ 


on 


f 
A 
x 


ea eo 90 qe ee ae 00 me ef G0 09 «0 Se 


Bring “in cows... 
Clcan bathe ss 
Clean. utensils, wun es 
Peed CGALVGS Soc cy ene te 
“Feed COWS s cee sceeeceere 


eo 


. 
we |e pe 


ée 92 @0 ef 


Load and spread manure, 

Milk, hand... civeveise 
Milk, MACRANGS dls oe ser 
Run Separators 4.5.14 
Spray cattle. .siivy.s- 
Water Diabis cc tcar ve #4 es 
Take milk to eee a 


° 
” 


. * 


Candle yy AG 
Clean hen house....... 
BOGE Cue tia etc ae sc 5 
Grade GEER a row cen ese. 
Kill and Grdsdee sss. 
Treat for parasites... 
Gather CEES ar eeeeveves 
Give cholera tablets.. 
Whig ty ia eect 
Catch TOOStEYS, caves 
Packed 5 eae gd Saat 


se ° . eo 
‘ge e808 ¢0@ @2 20 9 94 #2 08 @¢0 @6 68 we ee 


» 


a * . e fo 
™ 


e 
oF ac eo #4 Ce se we ee 


, 


A eee 
--Ceistrate. (sheep, swine). 
Catch PigS..-cesresvess 
Clean MOUSES fs 6 oN Vee vs 
AMO CS a ate iets ace yin y's 
aVBCei NAGS city ares 
Vater hogs. +» 


~ 


. 


ee 09 @e ee 


ee 


seer e @ebe 


ee ee 


eereseee 


Clean ee ie tae 
Drive horscs.....secee 
Feed ANG WAVOT nes via ek 
‘Harness: and unharness, 
ser OL St US cas s4'che e's 
Groom. and, Dilsiess es-en 
BELO Bn OG yas ee winnc cess 
Hater ewes Waly ee 4 


=e. * e ° 
ae 0% Ge ge ee ee 


e 


Mix Cementerescrcveges 
Operate tractoresesese 
Sharpen GODLAS isa ae ¢ 
Roepe WOTKs an sicev ates ae 


* 
er ee @2@ €¢ @8 we ee 


* 


s 
pe 


. 


Jobs 
LORE 


ogee 
+81 


W 
ee 


! Percentage* of VFV 


oe 


¢¢ @e ee oe 


¢e e@ se 


ee @2 2¢ em 20 8 ef @e 6 @¢ ¢e Ge 0 


eo ec 0¢ Ge Ge o8 of 4a 


ee ec «s 


ee e¢ -@e Ge @¢9 ©8 ee Ge oe 


Jobs learned** 3 yi 
this seaso | 
38 py 
Be > 
49 A 
Hs) : 
3 MH 
0 $ 
@) H 


WoW A Owo 


ee 


. 


“@e @€¢ Ge 


eo be ef 


Ww ql e 
OCAAMOONMSRO 
eo ae 


2° ge @2 48 


OT 
~ 
e 


As 


ies 
oO 


eo ee se @¢ 68 @8 ce oF oF 


¢ 


ies} 
Ooo 


ee ¢2 8 26 ae oe Cf ae ec ee ef 


Other farm jobs - . . 
Carpentry cr wceccnvscerse 
Ditching. dh ie aah neh e's 
Fence building and re- 
PALL see qeecerseveses 
Paintingoscssetariesses 
Repair machinerys ese. 
Service machinoryeés... 
: we Use Sickles cisssicevece 
Household work + oe ecto tus 

Bring: in wood.+.oes. 

: Cutiwood ais rong ane « 

Care ef children,... 

Clean Houde says ans se 

Dish washings cay aves 

Food preservation... 

ee WOTK, we eeece, 

Making beds ¢ sis «vee ee. 
Meal preparation,..... 
Mow LGW prea aia: € 10409 
Miscellaneous chores,. 
Settling Gaviea. sasu ens 
Clean cellar. .eesiyesces 


s 


“AY ° ° 


ent 


‘ 


‘ 


Sy" ay ¥ % SAA ees a 
2 we we ne 00 ee be 9 68 C8: es Os Se Se os 


rl Pan 2 3 ; : : so 2 : 
° ‘90 65 22 0c 0 @c 20 06 @¢ we es .e0 90 GS Bp 8 98 Of eo. @p eo eo se 
- Pits ee ae. 


WOODDDODOCOMOO0O 


s 
e 
e 
e 
e 
® 
s 
e 
eo 
r 
é 
° 
$ 
® 
° 
e 
# 
° 
9 
: 
‘ 
° 
° 
e 
€ 
e 
e 
s 
° 
2 
‘J 
° 
° 
° 
ry 
e 
. 
. 
. 
° 
e 
a 
e 
e 


a ee ae eal 


The folloving persons cooperated in naking the. study possible: 


, © 
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Mr, Paul B, Miller, Director of the Extension Service,State of Ning 
Mr, Dean M,Schweickhard, Connissioner of Education, State of pepe 
Mr, Harr¥ Schnidt, State Director, Food Production War Training, © 

State of Minn, : 
Mr. Harry Peterson, Supervisor of Vocational Agric,, State of Minn, 
Dr, A,M, Field, Professor of Agric, Education, University of Minn. — 
Mr, A.CH, Ranks, Asst. Superintendent of Schools, Minneapolis 
Mr. W.P, von Leverin, Principal, Roosevelt High School, Minneapolis — 
Mr. C. BE. Reichard, Principal, Jefferson. Junior High, Himneapolis 
Mr, C, E. Bublitz, Asst. State Farm Labor Supervisor, VFV 
Mr, Arthur V. Storn Jr,, Food Production War Training re 4. 
Dr. G. F, Ekstrom, Asst, vagee aoe of Agricultural Lanai bie * 
ersity of inne ta at r 
Mr, Carl Albrecht, Fqod Pretaatnd War Training, State of Minn, 
Mr. George Gehant, County Agricultural Agent : 
Morris P, Wohler, Asst. County Farm Labor Supervisor, vv and 
principal of Clarkfield High School 


Sanuel 0. eae Principal, South High Boho Winneepolis, 
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ea nes “Bvaluation ‘stuly of: the VEV pier eee Be: a 
5 Sei aaa _ Chittenden County, Vermont Nae aay we Pe = 
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‘he Sisteniten County Victory Farn Volunteers program is in “general, 
excellent. It has many strong features. The following observations are. 
eae to bring out its strong points and to indicate further improvements, 


. County farm, labor ‘situation _ - Tre ‘armed iStioe and the war industries. 
Beis have drained the usual, labor fron the farms in Chittenden County. Many — 
older boys wmder 18 years old are also working in the mills. A new 

- aircraft plant is coming to Burlington in Séptember which will further 

draw off possible sources of labor, . There is a searecity. of farm labor 
in the county, but the situation is no different than in many other. coun 

- ies in the country. where the same forces are also causing the shortage” 

of farm EERO ote OE APR cas 


To Naat with he ‘problen, a county farm Labor: ‘Gomiittes has. been vot ae 
ed which is used in case of necessity, A county farm labor supervisor © 
and an assistant farn, labor Supervisor in charge | of the VFV program are 
doing a Wary cane. jab. : 


pats _ Results of the, vEv, progres 


1. Work contribution - “Pirty-five doys and five girls placed | individual~ 
ly on farms worked ‘approximately 4500. days .. Fifty boys working by 
the day and living at their own home did ‘about 3, 000 youth days of 

° work, | 


ee Farner! s attitude. - - The farmers liked’ the youth, ‘thought they did 
~ good work and want them again next yeare. The farmers felt they were 
not as good as usual hired men, because of their inexperience and 
lack of physical ‘strength, They felt the youth supplemented usual 
hired men and didn't know how they could have gotten along wi thout 
the youth, There were, of course, a few favorable and unfavorable 
exceptions to this general summary of the farmers! attitude, .~ 


3, Youths attitude ~- The VFVs wore Satisfied with their farn one 
_ experience and want to work on the farm again next year, They felt 
they had learned something during the summer and had sone practical — 
experience in farming. The living and working conditions in general 
were satisfactory to then, (These will be commented on later in this 
report). ‘ . 


4, Educational experience for the youth - They learned many farm jobs 
that were new to thon and increased their skill in others, They felt. 
they had valuable experience in adjusting thenselves to new: situa- 
tions and have a better understanding of the farmers! life. 
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eis work tone. 
apribe harvest which will be a. the ‘robles, 
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tigcetdehis. menpes were: ON Geen a “ gmall ctor | of Byes ee 
recruited within the State, This nuiber BRog be Waheed snered ed: 
during asi etiae eave ae eta aera 
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woes Fe 5 rte cata 
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honors: de tive interact: fase varttotpation: of the: public schooled of 

Vernont is highly desirable, “A person should’ -be™ assigned the res: 
ponsibility of making contacts with school officials and schoo] ~ : 
administrators during the fall of 1943 to develop: programs” ‘for ren 
ecruiting, training and selecting boys and girls from Vernont high = 

Behools oo work on meeaent saris Soars eas 


pct Bae 


Belection. of youth: = a of Ey eee omhiasine ‘proviens' 4 ‘is the 

large gap which exists between school Systen of large cities ‘and os 
farm fanilies located some distance away, Although the “selection oS : 
of the VFV weeded out many who would not have succecdoed on the 
there needs to be a closer tie between selection and placement, 
person who ee aan er kectson needs we ete in ea oe kinds of 


the oe for cortain types of Ree and can Sided ous wi ; 
probably succeed on those types of farms, A VFV. ropresontative s: 
be on the job ‘early in Boston, New York: and Philadelphia to C00: 
recruiting,’ do the: ‘selecting and’ encourage - veetnings” ae can se 
of the New ia gone Lanes where ‘there is a need, ie 
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draining + EN ae ie 4 Sy 
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By Vernent: has ‘an: oxceltont progran- of. doe bienat suena in. 
agriculture, This progran could be much better utilized in 
connection with the farm labor progran ‘than has ‘been. true An 

the peste - The. effectiveness of the VFV- fret ning. BER olan can 


a seri culture will be penponbl ble ‘for res nemtae. youth in. 
the Vermont high schools within their reach during the: school 
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Gepective workers can be given an appob tani ty to discuss wartime 
ood production with persons. a to discuss: this problem, 

including farners, — ‘ 
Movies of farm life can be used, The Extension Service has, made 
available Some 2 appropriate’ movies Sor this, purpose, 


Brespsetive workers can nake a census ‘study of the area in mee Pi eet 
f they are to work. “Obtain from the U.S. Bureau of the Census photo~ es 
Stated tables giving infornation by minor civil divisions, Renee 


a. erners of ‘the’ community’ can be. brought in oe neot prospective 

 workérs and discuss labor’ “problens: with thems | -Farners should tell Ne 

beso prospective: workers what jobs ‘they will expect. them to do on their ie 

ofarms. Select farmers who used high school students for labor last? 
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Biononstvate. oes aaa précautions and have a _ general discussion 

aa ef farm cee aa, are p yelna he filma: and nevies on this subject. a: 
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t. Invite CeCe Ee eceaie whe erred. on farns Lass year to di S- 
cuss their Seperionces« Hi as cgi 


Es Be ‘Discuss: heal th precautions on the Farm. 


- ” 


ay ae a ‘modtine wth parent’ a "explain plans for summer work, It 
poke be well to have farners attend ee necting, 


- z . as 


EAs Ts) bs mF - 


oe eas common farn verns. 


a eo dave. week end ‘trips to farns giving prospective workers aS nue’: 
cremenens as Eppa es 


kr Take’ trips to fae Pare eciorinent stations,’ colleg es or” agri- 
culture, farn implenent warehouses, dairies, “outstanding farns, 
ae has ROUSCR. CLCe2 > 


a Have Tar wonen qiaeea aie prospective workers adjustments which ae 
see need to pee as menbers of 3 farn fanily 


ad 
~ 


; Me Show Pie youth ee Pee need to be alert when thé farner explains 
the work to be done and that the jobs are not always. as simple — 

as they look, -Teach then to look for key points in the job. Give 
them sone experience in ‘a job or two for denonstration purposes, 
Training in looking for key points in any kind of work is a good 
general educational experience, 


The - skill training cere te based on the jobs: the ee & is 
year. A list of these jobs was obtained by the interviews | and es 
will serve as a basis for a one training Program in Chitt 


County in 1944, 


d, Course eae to ‘the above can likewise be ‘established. ind 
other high schools of Vermont. 


-~ 


e. The lay heal progran. has not been emphasized ‘in Fenmont at thoucn! 
there has. been some development of this program in connection wi 
maple sugar and apples, Some day-haul groups are recruited from ie 
junior high schoolsi | Greater attention needs to be given traih~ 
15g, programs at this ‘level. RS tee oz ; 


£. Very few of the VFV from out of State had had any peeves train- 
ing of any kind of farm work, Although many recruits succeed in — 
spite of their lack: of training, such training would increase % 
their effectiveness, in many cases, The season is short in Vermont * 
By the time the boys and girls are broken in and can do-some of f 
the jobs well, it is nearly time for them to leave, The farmers — 
wish the VFV could cone earlier and stay later. A training Bees. 
gram before coming ‘on the job will do much toward more-efficient 
work and greator satisfaction of the farmers. © $ 


Training on the jeb -. ‘Bach VFV interviewed was asked about the jade 
training he received from his employer, A fow farm operators do 
an cxcellent job of teaching, but the majority of farmers do a 
rather infcrior. job of skill training, During the coming winter 
and carly spring mectings of farmers can be planned to give them 
job instruction training, Such training will enable the farmers 
to teach their recruits more quickly and thereby have more skilled — 
workers: for a longer period of the season, 


Farmer RCETMEEnea The fow cases of farmers! dissatisfaction with 
youth was probably due to the pressure of work caused by the rainy © 
weather in Vermont for the past month, Under these conditions | a 
meticulous farmers are apt to push the boys harder than they would. aa 
ordinarily and farget the age, strength and inexperience of the boys. 
Even so, most of the farmers paulized. the physical strength and inns 
experience of the youth and accepted them as a BERDp Leen ves sub- 
stitute for usual hired MON 


.« Living conditions - In general the living conditions were satis~ 
factory. Mpst of the youth had no complaint about their room, food | 
or washing and bathing facilities, The farm homes were above aver- 
age in.medern conveniences, having electricity, telephones and 
radios, They take a daily newspaper and more than usual ges ver of 
magazines. 


a cehaeae the doy: bert: the farn the eee s ey. was hard 
et along with “but. the Petes was on pene ly terms with the. rest 
Gee the ecruatas 


‘ Wine sone tons - The youth worked long hours, A or 12a dag: ; 
« On sone: : days: the work was Hard, - on others easier depending largely, 
upon the weather and crop donditions, They began at $25.00 a month 
anda few were given increases, In addition they received their 
room and board. A good farm hand gets about $70.00 a month with 
room uy eee 


- 


They aes pices tie for ee End fora rest ‘period. Sundays 
betwcon chores was their own tine. . In; -general the boys were not 
given see omeeaches a or distasteful work at the peglunrne, 

. Supervision = This was the beet aspect of paar ‘progran, ‘The faces 

of youth lighted up when they saw the VFV supervisor on our visits. 
She visited them within a week after placenent’ ante OFS vines on 
sincé and planned’ to visit once more. Both the farmer.and VFV_ 
liked to have the eres ET aT Sate iy Sp La aN OR co i a ek am ed 


i 
f . 


The supervisor in this county as walk as those in’ othor’ counties 
has ‘had valuable experience this: summer, . Their experience should 
be drawn upon as Ea as possible: during the coming year, 
9, Transportation - Re a spaebet on was, 8a {tisfactory. Beeaos to a fow 
ai) boys: who heard the transportation, of the Philadolphia, youth was paid, 
They: thought theirs should be paid. too, There may be more voverbords = 
tions on this situation. Lator and: may have to be explained to pros— 
pective VFV next ycar. 


Be Ate i 
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10, Bot tie ba Ob ~ Althouzh ne “boys aa girls félt/ they had nee of 
| recreational activitics for their.spare. tine, At seemed that they Pi 
would like to get together with each other more, Gas rationing ~ 
limited. PORES: weomeationgt SEutV A Neen 
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The Be uae of the Geter eee recreation was. generally S000 ae 
Recruits should be educated to the idea that bad’ ‘weather should See 
be utilized. for recreation rather than favorable working Ree MOr. 


Da 
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tL 6 Paeureucd ~- The farner took out the insurance ae up for the PLOSTAr, ss 
This was not the VFV insurance which had.cone after Vernont had 
arranged for an insurance policy as a result of the work Last yoat. 

No serious accidents were encountered, One boy strangely ‘enough’ ran 
a pitch fork into his back by falling off a hay wagon. 


‘ es 4 
Turcever ~ Of the 60 Bie 
_ ssunmnacr, the. farners of 49 ‘youth were int 
were. interviewed in the towns of Burlington, PS uth Burlington, 
Shelburne, Charlotte, Hinesburg, Richmond, Williston, Jericho, 
Underhill, and Westford with the exception of three in Westford © 
and one in Hinesburg, ‘To visit these four farns would have nade 
i Se a gate extra. pee late in the day. 


Cet 


of ee 49 youth whose Parasrs: we oe 37 were still on the 
. original. farn, ” had been transferred to another farn and 5 had 
gone home because they were not satisfa xctory or because they were 
discouraged, : 


The good supervision in the county accounts for the low degree of 2 
_ turnover and failure, Some of this, however,” ‘could have been avoid- — 
ed by better. selection and. orientation training. _ ey £5 
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sPable taco ‘Famers! Attitude. Toward the vev 
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a ss (Ss Liked. MNOS Vee eV eahCiere ‘one q Digne Winlere kee Se quad elke ot By re : ge £0 
* . Thought they did good WORE Ge ie i Cae ees ets catia ge! Ae : 
. Wanted same youth again next yeare...--.+3. fi t 
‘ ‘ 5 # * 3 » ry Fahy 
VEV better than usual hired Oley es yt a Fie 
Equal to usual hired EGl pum reaay nueee +? 10 oes 
Not as good as, but still good enough....$ 67 See 
Much worse on usual hired ELI aah ese ; 
‘ ° ; . 
ees sone yous Bees next Fears} 90 ; 


tamper of VFV whose farmers werd interviewed was 52. Number of farners — 
interviewed was 39, Sone farmers had nore than one VFV during the sunner 


ee In general the farmers ast their families liked the VFVs, About 
. three-fourths of the farners. thought they did good work and wanted the — 
sane VFVs again next year. Although some farners felt the youth were | — 
equal to or better than the usudél hired help, nost of then realized the — 

_VFVs were young and inexperiencéd and couldn't do a man's work, Wine out 
of ten farners want young folks: again next year if the farn Labor situat 
crag still serious as they think At will be. They would like to have the 
_ ‘Same ViVs in order to have the ‘advantage of boys and girls with se least 


a sunner!s work on the farn. 
e, 
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‘Sumner 4s Work 
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a :___ Perce VEV : 
Summer's experience,...! 98 % 
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Working conditions.,... 100 
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ha The | Vivs were well Satietied wey their experience on: the farm, pees 
which was entirely new to most of them. It isa big change. from living ini ini 
‘a large city to living on a farm away from their families and friends, But le 
in the end they were satisfied with » ‘the living conditions, working condi- Bi: 
“tions, recreation, transportation, sunervision and instruction by the. ane 
armer and wanted to go again next: year... ..There were sone exceptions, of 
course, some were very well satisfied with. all ‘conditions while some were 
“not satisfied with one or two conditions and a very-few were so dissatis- 
fied with the conditions: that eS Be before their work ended, Good 


es ef 


\verace* for the VFVs 


1059 ; 
Highest. ne waceivod por mone sao, $2944 : 
Tumbor OL: days, of farm’ Vibe ait aa Rlch abdee Bgl 69.2 : 


: ‘The hours of work? were fee ce first for these boys and girls who 
“were not used to then, On the average they worked about 11 hours a day. 

Sone days were longer and some days. shorter depending on the weather and — 
york to dé - done. The VEY eee 69,2 days, over two months, which was 


Se tans POD ah, bey ce ea an SOE Seep ean an Lee a We ee 
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The average of the highest wages received per month was $29.44 
indicating that VFVs received more than the beginning wage of $25,00 per 
month and room and board, The wages of about one-third of the VFV were 
raised during the summer because the farmers felt they were worth more 
than the beginning wage, 


Table 4, ~ Characteristics of the Farn Homes — 


Farm hones having- . H pee : 
Hilectriciiv.cussace lees > BE) ‘ 

[Lied Seer ay Wan eR A 88 - ; 
PalephonGss.cceacceeeees 76 : 

NOwWSPapCr. cececceesenec? 100 : 

Ag soule ee x mww. 4-8 eens oesevee? : ie 100 ° 

Farms having other hired helo ee D5 > 
Farm families having children pnderagl. 5 2... , 
at home or other VEVs......+.- Rivas sa ent . 76 ; 
vont et 


*Number of farmers interviewed was 33, 


Much care was given to selecting farm homes having desirable liv- 
ing conditions and being good places for the VFV to live happily. Although 
modern conveniences do not necessarily indicate the quality of human re- 
Lationships in the homes they express the physical condition in the homes, 
Most of the farm homes in which the VFV were placod, had electricity, radio, 
telephone, newspapers and a car as shown in the above table, 


—» 


Over half of tho farms were large enough to have othor hired help. 


In about three-fourths of the homes there were young folks of about 
the same age or younger for companionship with the VFV. 


Table 5. - Charactéristics of the Farmers 


a a ep ep a er a RE CTT 
; H Percentagze* of Farmers 
Age of farmer - : H 


45 years of age and ove 74 ; 

: Gate eval 3 ; : 

Schooling - 3 2 $ 
Completed eighth grade: 72 $ 

Participated** : : 
In Extension work,.....! 87 ; 

on: 38 : 


e aeent for Wade ation or allen: or ry any way Head an aprorus ie 
isc the Extension Service before this year's farm labor program, vit ap- 
-plics to any member of the family, including the farmer in agricultural 
work, his wife in home economics extension and the ehildren in 4-H Club work, 
‘As a leedor" means any momber of the family doing voluntary leadership al st 
Bese demonstration | work, nas ppneenay extension, or 4-H Club work, 


rae 


4 Ee Was interasting to note that Extension's farm labor program , 
reached farm families who had not heretofore been reached by other Exten~ | 
sion work, Thirteen percent of the farm familics having VFV had not par- 
ii ticipated in Extension previously, | a 


Table 6. - Characteristics of tho VFV 
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*Nunber of VFV interviewed was 41 


All of the VFV wore 14 parce of age or older, Nearly two-thirds — 
“wore 16 or older. 


Most of then were in high school or had completed high school. 


Table 7, - Bducational Experience for VFV. 


Learned to adjust to new situa- 
Cie et lay SPs Wek kK ulee we 

Obtained a better understanding of 
Terme ye Carer ee ye Nene aaa ies 6 

Learned new farm ekills,....064%- 
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uf a Ne 
EN Pbatying: the. ood tvodiees and the farn work dono is tho purpose 
98" “tho. VEV program, Making the progran an educational oxperience to the 
boys and girls who participated is important, The "live-in" program can 
“the. nade. particularly. so because of the. VFVs live in the farn homes pei: 
Ss the’ ‘summer and got acquainted with the uses life is lived on a fara and 
a ae Vacs are, 2, done. IT Hamer aK SEAN aia ; 
ibe an ‘pbove Setie Laneades, nearly all of the vaV interviewed _ 
Pee tone that the summer's work-was a valuable experience because they ~ 
- Tcarned.to adjust and adapt themselves to new conditions and obtained aan 
. better. understanding of fari ‘life, The long hours and hard work impress- 
‘ed 'théni, - Anas aie ; t ae 


‘ 


aul of them learned new farm skills, The next table: shows: the 


job. Since ‘the. farns were dairy. farns, most of tho jobs were those con- 
nectod with dairying but also ineluded general farm jobs, Many helped 
around the house which was all to the good. The farmer's wife has a lot 
_to do with whether the boy works out successfully. If he does the. litt ° 
- things the homemaker likes to have done, he gets along with her, he we 
must bo alert to the ea she will expect of him, 


® 


Hengonete with the ena Cine for a sumer, good phn epee en 
vital to success, dines the eed nor the farm daca should consider 


business arrangonent. “4s desirable. ¢ 
when the arrangenent works-out on a family . Pade at The vEV is wildioe Cale 
the things @xpectcd of family nonbers and theo fanily docs the ieee: thoy 
ordinary do for other family moenbers, 


‘ a 
- 


The table also shows the percentage of VFVs doing the rhe for th 
first time, becoming more skillful in the work, or learning sone thing z 
new about it and indicates the educational value of tho work, | a4 


The actual experience of living on a farn for the summer will 1 prob 
hata live in their momory for .a long time. 


Table 8, ~ Educational Experience - Farm Skills 
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Table 8. ~ continued 
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Hun senatator.sasaveercen Gives ¥8 8 ° 
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Lad WiLL a wie cee cele ee see Pe : 3 : 
Poultry — ; H : 
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FOG. ssl nia ie «6 Saleen Vetenes 50 ; 40 : 
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*Nunber of VFV interviewed was 40. 4 
3 **Jobs done for the first time and jobs dono before but inproved | skill, ove 
learned Sonething new about them this year, pee 


The following persons Caepereted in making the study possible? 
J. EH, Carrigan, Dean and Director 
R.P, Davison, State Farn Labor Supervisor | 
Mrs, Martha Buttrick, Asst, State Farm Labor Supervisor, VFV 
K, E, Boyden, County Agricultural. Agent 
Ranon Lawrence, County Farn Jabor- Supervisor 
Esther Ishan, Assistant OUBSY Reru. babes peau VV: 
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Big Stone Chi one 
September 30,1943 


a 


The program in Bie. Stone County began early in 1942. Mr, 
' Hoberg, vocational agricul ture ‘teacher at Ortonville, proposed. for 
; approval of Mr. ‘Leslie W, Brown, Superintendent of Schools at Orton 
_ a plan for training and placing town ‘boys on farms, The 1943 progr 
+ Big Stone County is based on a similar successful program in pee s 
Extension Service has ee from the ‘beginning. BS 


the ea forces and by industry during the eae few years, The fac 
war industries are not near Big Stone County did not prevent youth 
going into industry to any marked degree, A little transient labor has 
come from Kansas and Nebraska and some Mexican labor for corn picking. 


On many farms visited (10. put of 19), the town boye were tbs gee far 
laborers found in addition to. the operators. 


rare General farming is Hate rule in Big Stone ooteee Most importan 
Kinds. of livestock are beef and dairy cattle, hogs, sheep and poultry, 
Most important crops ‘are :corn, oats, wheat, barley and flax. ne farm 


Me range from 160 to 700 ACTOS: | 


ere Pr = 
2 Pet a - 


*, 


the county fark labor committee’ is: quite ee: The county ex- 
a tension service, the U.S. Employment Service, the American Legion, 
“; Agricultural ae aeons Administration’ “the Farm Security Administratio: 
Se the Farmers Union, the public ‘schools, icine men and farmers were 
=o. ~: represented, 


2 ai The survey of need was made by Mr, Hee ree He attended rabies 
mectings and talked with individual farmers, His ‘conclusion was sts 
could place bout 50 boys on farms, 


A general PACT necting was ens 
Also F.F,A, boys helped in bocra) VBE, i a 


* 


The bells Tig eee January Sa ee 
usually a farmer came in to talk with oe “boys. : Pisewasnee were vaio es 
Carhky; many of the boys worked out on farms over week ends. About a 
boys rode the school bus, going out to do night and morning: chores eo 


: Forty-eight boys were placed; only one of these failed to nee 
Each employment situation was. visited about 3 times sts the summer. 
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the Biz Stone County Program - 


ie The ‘training was managed by the vecational teacher at Ortonville 
Be eich School, Several features stand out, First, the course started 

January oe ‘Very early; second, local farmers came before the class, they "ee 
_ talked about their special interests and explained the kinds of verken ee 
— town boy would be expected to do on their farms, the boys obtained part a 
of their training by going out to farms over the week ends, the good atten= 


dance at these meetings was maintained through the course, One feature t ia 
_which was not indicated in the course eutline was a presentation by farm Se 
women of farm family life and how a town NOY. Should adjust himself to farm ie 


family life, 


he The training provisions of this progran are strong. One suggestion ee 
vis offered; during 1943 considerrable orientation material has been devel- 7 
oped, reading materials, slides, moving pictures, course outlines, An ‘ar 
_exaninetion of these materials in connection with plans for 1944 will be age 

helpful, a 


 Farn Experience 


“ 


The 19 boys who were interviewed, indicated the farm jobs they es 
did during the 1943 season, These boys averaged 35 different farm jobs ee 
during the season, ranging from 6 to 47 different jobs. This means that | 
this group had an unusually wide experience, It is of interest that 17 ni 
of the boys drove tractors and 13 handled teams of horses, (aaa 


= 2 ee 
os 


The jobs done by most. workers are in the hay, small grain, corn 
potato, dairy, poultry and horse enterprises, Many did farm mochanics and 
miscellaneous jobs. Several jobs done only by highly experienced farn hands — 
were done by these workers, a 


Household Work 


The household work done bythe VFV is significant .bécause evon ya 
the small amount reported is more than was found in other counties stud~ , ; 
ied, We do not expect to find very nuch household work done by male farm 
wérkers, On the other’hand, it is important that town and city boys liv~ 
ing in a farn family make themselves cooperative and useful in the home. 
A Victory Farm Voluntcer to the farner is at least a partial solution to 
his farm labor problem, To the farm homemaker, he is ordinarily one more 
person to feed and make confortable, We must expect the farn woman to con= — 
sider him as a liability especially if, before the war, the hired man usually 
lived in a tenant house, We have not Sragnewily considered the honpneS a 
angle, We have realized that the farner Should recognize what is involved — 
in employing inexperienced farm labor, To insure successful placements on 
many farms we nust also give consideration to the farm homemaker, 


- 


ay -30- 


Chore boys AO TER Biel oe Se ARES Ronn MR hates 
The practice of employing boys to do evening and morning ‘chores 
during school terms is a feature not found in any other ah ae progran. 
studied Mp) ha this times: ig. 
This phase’ of ‘the plat cannot be ‘extended beyond. the patronage 
area of the school because the school bus ‘is. essential to its ‘practical 
operation. | Tt, is most ‘useful in “connunities having large nunbers.,of dairy. 
aninals or other Livestock, Fur ther. study, should be made of the effect 
“of the’ "choreboy" schene. on school work, extra curricular activities, ad- 
justnents in the farn, hone, relation. to training progran, attitude of par- 
ents and the like, It is strange. that this schene: has. not been tried in @ 
‘other coiimunities. It is a real labor contribution on livestock farms... 

Age of Yorkers Pat SO Te ak MSP Osa el She: (a 
in} | There. is no general agreenent on the- mininun age of Siivecat 
workers. The median age of the 19 Ortonville boys 4s 15, One poy ts 
13 and 6 others are 14 years old, It appears that a well grown 14 year. 


old makes a satisfactory "live-in", The fact that they are within easy 
reach of their hones at all times nay be a factor in the success of younger 
workers, es | ; 


d Pla enent _ 


Supervision | : 
7 The eens of agriculture at Ortonvilie was Spee esis: ron ane 
training and also did rch oft the follow-up, visiting. enployer-worker . 
situations. These visits were nade in connection with his other visits 
in the regular line of duty, There is an advantage in having the person 
who is responsible forthe training participate in the follow-up. , Because 

of his knowledge of the trainees, the person who trains is in a position 

to participate in the placement as Mr. Hoberg did. ye 


Relationships 


The plan for training workers at Ortonville in 1942 was looked 
upon as an experinent, Ma sty gon Why Brown, the superintendent of schools, 
was at first doubtful about its value but soon became convinced and he | 
has given the training program his full .support, Working closely witha: € 
‘school authorities and gaining their support isva cornerstone in any youth 
farm labor progran, ae 


Another Herter vane is) 2 good working eh en enn with the county 
extension service. Here, the relations with Mr. Quie and Mr. McDonald 
are excellent. ; 


‘ 


We did, not talk with parents at pean wie as we did in Minneap- 
olis.* Possibly the Minneapolis parents were kept in closer touch with the 


Ne anemia ncaa a a a na: 
*A study of Minneapolis boys placed in Yellow Medicine County is referred to. 
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of the winter or spring meetings. 


uy 


ar jing and Working ‘Condi tions. ea 


The homes of the workers. were near the farns where they wore 
oné of the youth worked for relatives. Sone*“youth were given week end — 
ryouts ee they were enplaged. These factors are inherent in a farn 


Be lacodentas This its cana is responsible in part for the high per~ 
centage of youth staying through the period for which they were employed. — 


. In general, the workers were satisfied with their wages, The 
-younger and smaller boys usually received $25 to. $30 per. nonth plus poard. 
Older and larger boys recieved $50. to $60 per nonth and board. Sone of 
these older boys had previous, summer experience on farns and for that. 
pee son could command higher wages... 


Table 1, - Farmers! Attitude Toward the VEVs. 
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*Nunber of farmers interviewed was 14, 


The farners! eae on the whole will rank high among the cour 
eee studiod, All the 14 farmers interviewed wanted the sane youth again 
next year. Three-sevenths of these farmers considered their young workers 

aS equal to or better than the usual hired help, | 


vv Satisfied with ~ 
Living condi tions......eesns 
Hours of WOE Girt solu ue sy oe 
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Table 3, - Work and Wages of. Vis 
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Hours: worked. per GAY ss cscs ovate ee teens 
Highest wages received per month........5., 
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*Number of VFVs interviewed was 16. 


All the young workers were satisfied with living conditions | 
-. farms, Hours of work were long, as is usual on general farms, 3 
work day being aces hours. A few ae eee Miata the hours: 


wage for each Boe 1 
board, Some thought the wages were a Little low, The. average nape 
days of farm work was 91.5 . This is an unusually high average and 4 
panes a fine contribution to war food production, 
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Farms having other. hired help. 

: Farm families haying children 
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*Number of rae homes was Ta 


ees 1e ee 


ili so ‘The : homes in which the young Peceers Lived were above average. 
eat farmers hat cars, most of them had radios and newspaper, and more 


=f Mee ot (37 percent) of the farms had no other help except 
: the VEVs. In half the homes there were children under 21. 


Table 5. - Characteristics of Farmers 
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= : pares Percentage* of Farmers 
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Age of farmer - 


7, ome 45 years of age and _over,.,.% 57 pe 
Schooling - | 7 : 
ei Completed eighth grade......3 86 
 Participated** H 
a In Extension WOLK, pascseosss' fe) 
As ao Gale Te eh Wine a ere t 29 
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“#*lParticipated! means belonged to an extension club, attended extension | 
_ meetings, asked the agent to come out, called at the agent's office, asked 
the agent for information or bulletins, or any way made an effort to use 

_ the extension service for this year's farm labor program, It applies to 
any member of the family including the farmer in agricultural work, his 
wife in home economics extension and the children in 4-H Club work. "As a 
a means any member of the family doing voluntary leadership in home 
_ demonstration work, agricultural extension or 4-H Club work, 


a Rae insted in ene extension work b 
tens of eee © : 


- Table 6, - Characteristics of the VFVs 
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*Number of VEVs Pateioucd was Té. 


Five eighths of the young workers were “either 14 or “15 years 
age. Three-eighthswere 16 and above, Fourteen and 15 year olds have 
considered too young for "live-ins" but this certainly would not apr 
Big Stone County. | me : eae a ae 


vaheaieee _The workers were widely distributed as to grade completed, rangir ng 
from the seventh through the eleventh grade. ; . 
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* “unbor of VFVs interviewed was 16, 


“ALL the mopeets interviewed ‘thought they Stee benefited, ee 
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Strawberries - 
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‘ Set plants... 
Place Straw.. 
Pull runners, 
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‘Small grains and ¢ corn -: 
: : Cultivate..,,. 
; Silo filling,, 
Harrow scary os 
Harvester vaseeecesrenes 
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Cultivate. 
Cut seed, 
Pack up. 
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Spray... 
Hoe awa. 
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Bede dowd. ss cw sie eeeks 
Bring in cows... 
Clean barn...... 
Clean utensils,, 
‘Feed COWSi.,...-.% 
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Load.and spread manure: 
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Py cehoid work ~ ; 
Bring in FEL oe i 75 
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Food PIEBSTVAUION. 2. cose ere 
Leundry Guti ger). .i sree eceess 
Make eatin citat tase ahi ae Heonse 
Meal preparation. ..rrccecvencs 
Miscellaneous ChoresS,.creeoe- 
Set eRe ee OEE es ee eek ek 
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: Jobs > Jobs learned** $- 

ect Se 4 , ; * : s 
Beef cattle, sheep, swine and other : : : 
_ animals - ; : : 
ies 3: TA a ViG Ciel nereard cua gate een euce tia kore ae at ; 
ae" Catch BHGAD., yaw tives! sanctogiale 14.4 6 ’ H 

Wa tele Smeg stout eae PEIeaRGS 6 : ce 
i Vageine (age. << dynes sume tte ke : a 
Horses - Zit Naan : + 
: rps ; Clean SHOBLC 7s ees Oe va spa ate a8 81 H ae 
ae Drive i dgees. se ttiec on eae ne oak 81 : ; 
‘PeOd ang Watery «iene 6s cert 81 ; 3 

Harness and unharneSS,....+++3 75 ; : 
Ropatreherness. Ve venous vee ces 6 , : 

Clean NOLSES.ecereeseecerenesd 6 : ; 
“Form Mechanics - ae : . ; : 
MEMOCHOR GE ee wale dc cee eines t 31 : : 
Onemate,cEracuer yi. pie v4:e's'ate'sieton > LOO ; : 

Bharpentuood eerie a eee aly 3 38 ; ; 

hope WOE ses eeereeceveevre cet ans *% a 

Other farm jobs - : “ 7 
z Carpe mtcpe eee sees: cast 76 i i 

an alee E.Pealy URS ny et al hr re 19 : : 

Fence building and repairing. 81 : : 

Paintings eee Chie os es 38 : . che 

Me palm Machinery... «rh ks eeees 69 : 19 UF 

» ta 
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*Nunber of VFV interviewed was 16 
-**Jobs done for the first time and jobs done Sereee but improved skill or 
earned some thing new abont them this year, 


87-43 


tse 


The followitig persons ‘cooperated ain making the crag Loar 


1487-43 


ire 


Paul. B, Mirieds Director of Agricultural neeenain state. 
Or, Minnesota 
Dean M, Schweickhard, _Couni ssioner of Education, State of 


= 


Minnesota, 
Harry Schmidt, State Director, Food Producthen War Trainings 
Staterofi Minnesota, Voss ot tee 


Harry J, Peterson, State’ Supervisor of Vocational Agriculture, 
State of Minnesota. ° 

A. M, Field, Professor, agif cul tural, Education, University 

of Minnesota - ern 

Leslie W. Brown, Superintendent, of. Schools, Ortonville, 
Minnesota, ects AU aeecuesta any ; 

C.. E. Bublitz, State Ditestor of VEY iddonent: St. Paul, 
Minnesota, se 

Arthur Storm, Ure, Food ‘Production War. Traiming,. St. Paul, 
Minnesota ail sat Mb Ad aoe 

aay so oberg, Vocational” Agricul ture. Teacher, Ortonville, 
Minnesota, : , 

Clarence Quie, County sens Oetaneoute: dan ante 

M, McDonald, :Farm Labor Ase eant,, Betonya lie, Minnesota. 
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Part ro Day Haut ‘Prograns 


Five studios of nonfarm pay vil livod at home deal 

went to the farms to work by the day. The study in 

Essex County, Now cee) eae a Live-in Program 
ake 


4, Evaluation. Study of the VFV Program 
Marion County, Oregon 
ek t at at Once 1943 


Tho use of the platoon Bees in Marion County, Oregon is an 


“Volunteer program for gue and girls who live at rene and go to work 
on the farms by the day. A platoon is a group of 25 to 50 boys and girls 
“with an adult in charge. The type of farm work is such that a grower 
can use a group of workers at a time, “The geht aes system in Oregon has 
suggestions valuable. to day~haul > programs. ° 
I. County farm labor situation - Marion County is located in the fer- 
tile Willamette Valley. The major crops on which the Victory Farm 
Volunteers worked are strawberries, raspberries, logan berries, boy- ~ 
_ senberries, onions, beans, ke prunes and nuts, 


: The usual farm labor 1 now in the armed forces ‘and in the war 
industries, Much less migrant labor came into the Willamette Valley 
this year than previously. This resulted in a farm labor shortage 
and the need of boys and ony to do work fitted to their age and 
‘ability. 


Although the different crops ripened successively, there was 
often a period between the ripening of one crop and the ripening of 
a succeeding crop causing ’a little problem in keeping the platoon 
groups together during this period of unemployment, 


A county farm labor committee was set up as.a sub--committee 
of the agricultural planning. committce. The functions Of this com- — 
mittee were to estimate the farm labor needs in the county, spon- 
sor the platoon system for VFVs and set up farm lebor standards, 
particularly in rogard to youth employment. The committee was com- 
posed of farmers, parents, and schoolmen. 


Two VFV assistant county farm labor supervisors Mr. W. EB. Snyder A 
and Mrs, Ruth Lear were employed for the summer months, They are 
teachcrs in the Salem public schools, Their enthusiasm and the 
quality of their work are highly commendable and contributed greatly 
to the success of the program, 


le worked in ne fields during the manners 
boys: and half girls, : 
a total of 80,000 days: helping. to. harvest ey fe 


Rac a Atta 


35 tons of cherries and eee One picked 9 tons ef goose 
berries in two. days. 


ae independents were ae and girls who did not work in a 


They did not. have ‘the advantage of the platoon leader's supervisi 
Some. growers felt. the platoon’ workers were even better than the 
usual adult Tabor. As the season advanced some growers more 

realized the need to show the boys and girls how to do the Jeb 
what to watch eut for in getting the work done right, — 

want the young folks again next year, 


. Youth's attitude - The young’ worker’ were satisfiod with thet 
iii ke ox conditions and transportation, At first the discipline OF") 


the platoons was too strict for some but they grew to like 1t 
Some eae independently joined the Seat and liked at b 


or improved tobe skill in thom, aot wore some outstand tee Hs 
cases of. the development of good work habits, Many mentionod g od 
work habits, (learned to work steady) as something ‘important the: 
got out of the summer's work, Some said thoy valued the new 
friendships made, Othors said it was good for them; it kept. 
out of trouble in town. Many thought ef their work as a con-— 
tribution to the. fal service. Some said thoy learned iwhat 
farming is like,! 

of the work under good sel a 


ea Weather conditions, of aouweal as. usual, 
and wore considored in their judgment, 


¢ 


. Tavenile Ae Oe ~ en was” learned hit Mr, Fred Beck, juvenile 
officer for the city of Salem was very much in favor of tne boys 
and eirls working on farms. He pointed out that while their time | 
was constructively occupied they had no time for delinquent acts, 
; _ His records showed that when the boys and girls were not occupied, 
Siu ab the juvenile complaints coming to his office were five or six a day, Rey, 
Wien but during the summer when the boys and girls were doing VFV work, 
he got only one or two complaints a week. ‘ ee 


The juvenile officer in Benton County had @ similar experience, oe 
According to the juvenile o“ficer of the city of Portland, his Md 
juvenile complaints dropped from 150 per month to 13 a month while Rad 
the Portland platoons were working. 


III. Factors contributing to results. 


1. Recruitment and selection - The good cooperation of the schools in 
the county was an asset to the program. The county superintendent 
of schools sent questionnaires to all schools to register boys and 
girls for farm work during the summer. The registration lists were 
turned over to the VFV comty assistant farm labor supervisors and 
the United States Employment Service which was cooperating on’ the 
farm labor program, 


In years past it has been customary for boys and girls to work 
‘in the fields and orchards in the Willamette Valley. This year, how-* * 
ever, the registration lists included more younger boys and girls, 
Pesuds the older ones were drawn into industry. Hence, most of the 
boys and girls who worked on the farms were under 14 years of age. ris 
This created a special probletwhich was handled very effectively by — 
the platoon system, 


The platoon leaders were school tcachers who selected the 
workers from the registration lists and throughout the summer built 
up a good working platoon, 


Many boys and girls wore not in platoons. They preferred to. 
work independently. The results were not as satisfactory as those 
obtained under careful supervision by the platoon leaders. Next 
year the orientation program in the schools will point out the ad-, 
vantages of working in platoons and encourage boys and ‘girls: toi do 804 | 


Training ~ Last spring a committce of teachers in Marion County, at 

the request of Mr, Frank Bennett, Superintendent of Salem Public 
Schools and Mrs. Agnes Booth, arian County Superintendent of Schools 
and with the cooperation of ine County Extension Service, U.S. Employ- ve 
ment Service and the County Farm Labor Commitee, peboa wea materials -— oS 
orientation to farm work, This program (Food for Victory) was tana 
in the rural and city schools of the county as a part of the social ayes 
studies or English course in grades 5 to 12, Hach child had co 

of the materials. St 


workor, how oh, Bt ae apt and tho te of fam work, 


aes ent oe a Pate program aoe ort ia een 
out oa rch crop -the young workers harvested (similar to the Port 
land material), and how-to do the picking, This would give. 
boys and girls moro specific oriontation in so aig tent ae cath the; 
would work. On. cae ? : | aM 


rt 


is 


Tho forvard=Looking ayiatiae : in. Neaas cohen te 413, keene co 
/mendable, Their work is an example of bringing living today 
the classroom today. . ae cy 


were pews 

success, 

County VEFV suavetents and an ee leaders were in uonsind 
scoing that tho standards set up oy the. County Farm Labor Sonn’ 
were PR eRe by A thet aay 


Boys ne Ba in » platoons were © ph: cod on ferns where the. erovor x 
-aceeptance was good, 
of course, got jobs on any farm Gey apse, 


Suporvision - As stated previously the boys and girls of Mario 
Comty had tho choice of working in VFV organized platoons under 
‘ae eine of platoon Lea anaes or working MOREA MR ORCL Tre) a 


Hs ew mie set up for Hal eel age of. youth, 
are as follows: . 
] Biles for Paar os Organized Youth a 


* A 


4 
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a pene condition must be average compared with sinilar eros 
: ates , ; 
wee. Workors must be vrotected oe adequate insurance while boing 

Ce ported as well as while working. 


ss ansportation is ris Paap onettaata of: hs grower; Pasar one 
“conveyance must be safe. School buses, cars, trucks and pickups | 
with substantial side and end racks oes enough to prevont falling 
over are ge PIPER 


. 


: Be, og a a will - Yo Sonaad pager 25 or more Cached dopending on the 
~' size of the conveyance, soit hk no leader will be Renney to supervise 
2 has than 40, ea " Ra 


 Leedoes must receive a minimum of six dollars ($6.00) per day ex- 
cept wien ‘weather conditions make it necessary to work less than a 
- full day, they shall receive not less than $3.00 or $1.00 per hour, | 
for ‘the time spent at the farm,:whichever is-greater, Special arrange- — 
ments may be madé between the grower and the leader in cases where a 
“platoon is régularly ‘hired for less than full days. 


Workers must be paid the same hourly or piece rate as other workers. | 
oe growers nust’ ate to pay ere, Te amie 
Pay days enadal be ohce a week, or ate the ond of AS 558 After. 2 
“shorter: duration, . 


A regular work day shall consist of not more than eight hours of 
work in the dts and hess more than: eeuen -hours from pickup to 
roturn, 

. Pure drinking water must be furnished to-the field and dis- 

“pénséd from the container through a drinking fountain or a faucct, 
with individual eae cups seein for those who do not furnish 
theies own oe" At 5 5 


Facilitics nust be. provided SO that the workors may wash their 
hands before eating. : 

iepeicadltelteb ot Youre prac be furnished for men and women, Toilets 
must be constructed so they will be convenient to the field and 
must be kept in a sanitary condition. 


Where organized groups are used, they shall have prior rights to work een 
over individual groups, » 


7 


If a bonus is paid, it must be paid to ench member of the group if - 
the group as a whole finished the job as agreed. 


sft ad A grower nust péernit an inspection of his crop by one with delegated 
a authority to determine tho adequacy of the crop. 


~» judged from observation in our interviews with parents, boys and 


haiti. we 


or Hours = In Marion County the work day was 8 hours while in other 


Ce) 


These standards were closely followed in, organized platoons as 


girls, platoon leaders and growers, This was not the case for the 
youth who worked independently and did not join VFV organized groups. 


~The platoon groups. were. supervised from the tine they left town hee 
until their return, Any dissatisfaction of the growers or youth a 
was handled.by the platoon leader whose job’was to see that the 
food was harvested and not wasted and ‘that the younge workers were _ 
taken care of, The. independents had no’ such influence on their. 
work and dissatisfaction on the part of both zrower and youth was. 
never adjusted in some cases, — | pba . 


The platoon groups, of course, had the advantage’ of supervision 
during transportation in which safety practices wore strictly fol~ 
lowed, Tho grower paid for the transportation including the licensed 
driver.and liability insurance. The Strict ‘application of transpor-_ 
‘tation standards has avoided accidents, vit 


» 


counties only 6 hours, Since the young workers reported at the bus a 
about 6:45 in the morning the question arose as to whether they got — 
enough sleep. When asked what time they went to bed in the evening > 
- the replies ranged fron "right after supper" to 9100 olelock, Mest 
of them said they went to bed earlier than usual, ‘when they were 
working. Apparently they were getting as much sleep as usual, When 
aSked, if the work day was cut fron 8 to 6 hours, would they prefer 


to report to work later in the morning so they could sleep longer, 
their reply was "no", but they would rather quit earlier in the _ 
afternoon and avoid the heat of the day. The 6-hour day should be 
considered not onthe basis of getting nore sleep but on the basis 
of avoiding too great exposure to heat and on the basis of the 
amount and quality of work done, i ! % 


One platoon leader who worked out her progran on a 6-hour day scar) 
found that the boys and girls worked nore steadily and got as much 
done as they did on an 8-hour day. After the lunch and rest period | 
waS over, they went right back to w rk realizing they only had two | 
more hours to work that day. she iit teat ae 


_ The work the young folks did was not hard and enervating, -If 
they becane tired they were permitted to rest but were not permit ce 
to"fool around" and get into trouble, The independents did not — 
like the close supervision of the platoons, They also felt they 
could carn more by not working with a platoon because they could 
work longer hours, However, it appears that in the long run they 


didn't earn as much because they didn't work as many days during — 
the summer, eile 


Sti 


~ 
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The data ‘obtained. from, the. interviews show that the highest 
amount earned ‘in a day. by. the | Andépendents | was no greater than 


‘that of the ‘platoons and ° the independents did: not spend as-much - 


time working in the fields as “the ‘Dlatoons, This should be pointed > 
out in the training course next year and*brought to the attention of 
parents. : a a . a 
Wages = In ahs beadet oii ‘the. leaders. supervised the wage atanaacien 
seeing that the young: workers were paid on time. -In-some cdses: 
trouble arose between the. independents and the growers, and there gin 


_ waS no one to tediate the differences, 


The amount the bogs and girls earned per day was exceptionally 
high in comparison with other studies, ‘One 14 year old girl earned 
$11.90 in one day picking 70 boxes of prunes at 17¢ per box, This 
was unusual of course, but the averagé ‘highest amount earned ina > 
day by those hike hyidued was about $5.50. ‘It was ‘estimated-that the 
average platoon member earned between $150 and $200 during : the .summer, 


According to the boys and girls interviewed they spent their ia 
money for school clothes, bonds and miscellaneous things they wanted. 
Many put some away for expenses during the school year, © 


Although the growers using platoons paid for the supervision, 
transportation, bus driver and insurance of the young workers, which 
increased their total costs, they preferred the platoon groups bey 
cause they were dependable and got more work done. 


Training of Platoon leaders - A significant part of ‘the VEY: day- 
haul program was the training of the platoon leaders. Eight two- 
hour meetings were held every two weeks to discuss their job as a 
platoon leader, The first meeting was ‘called at the request ‘of, the 
leaders, Vocational agriculture teachers were present and served 
as consultants in these discussion mectings. Growers and cannery. 
representatives were also called into the meetings. The aim was to 
give the leaders a full picture of their job. Leaders were also 
taxen into the fields and did the work under the instruction of the 
grower, The training given the leaders paid for itself during 

the sunner. 


Lunches - The children take their lunches which are eaten in the 
fields or orchards, Packing a good nutritional lunch for these 
young workers waS considered from the health angi@. Mrs, Mabel C. 
Mack arranged a leaflet "Ent Well to Work Well", for mothers. It 
contained suggestions for a variety of sandwiches, raw vegetables 
and fruits, desserts and beverages with hints on packing and time 
saving. It was aimed at good nutrition: and time saving and is an 
aspect of the program which might well be considered \by other States 
in which the day-haul progran for nonfarm boys and girls is an in- 
portant part of the farm labor progran,. 


tn ‘ARs 


aie saraiiea 4 in ‘the Harte ¢ > 
Outstanding” récords will. be vetognized. WY. insignia, and 1 
Corps cards will Be awarded .: ditties, 4s 

nee sh itl octb deer poe Daa 
In one ae a vv were | given free pierre? shows. 

Aue PEOD, Corps, card which had been given then previously was “the” ad- 
mission "password", “The "Best Citizen Picker" in some platoons 
“was. given’ stanps or bonds ‘for outstanding service... More ey He 


Signia would be used: in the: cae ave sed) mene free. 


AAS 


In another county, Coen bro wer seleetea his Best citizen Pi 
and ‘the grower gave’ ites or “her a 85, 00 poner 
hae, noe - Bagéntes were Anterviowed to. ented tieee paactions to. 
Bis children working’ in the fields, They felt that the work experien: 
helped to develop good’ work: habi te. There were a number of out— 
teeta cases “in iis “pespect, The parents were decidedly in of 
(Of the platton er Roe tae its ee auth one 
‘Many nothers: ae their ehildren to. the fields, and worked vit 
then, This is’ not unusual: in-the Willanette Valley. 
Need quite proud of Jae reat they Bae their children earned, 


Hinds 
Pe pan eich 


a Oregon’ Viv: Handbook sate TL RSEeA sepia ‘eaaoe VV pant eee fern: 
~ labor supervisor is preparing a -VFV handbook for the State fron 
oe erase iis sunner and. peter amet used, This will be a 


An. “aeveloping their prograns. ee year. 
12. VEV Conferences ~ Doutorences ae: Cee teaderes ‘and county VEV : 

. assistants would: give an opportunity to .the leaders to present | 
and discuss their problens and how they - handled their work during 
the | sumer, The results of the conferences would provide a basis 
for doing even a better job ae year and enrolling more boys and 
girls in platoons. 


Sone Observations yy 
1. The boys and girls 
Gaane harvested, 


‘ 


ie the. aa systen is. a constructive way of using youth eee 


ee 


4, When zood supervision is ee the crops are harvested ae 


heel oh a ea en 


20. 


ets 
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‘When good standards are followed in the employment and transportation 
of young workers, good results are obtained for all parties concerned, 


This is demonstrated by the operation of the platoon groups, 


The accident record is surprisingly good -- nearly perfect. Careful 
application of transportation standards has avoided bus accident, 


The enthusiasm and. alertness of the farm labor assistants and the 
platoon leaders has ‘been the key we NEM ADEE to the success of the 
program, , 


In no inratt measure the attitude of the grower to the young folks 
was a determining factor. Growers who realized that the boys and 
girls were younger than usual wore most successful in using young 
workers, 


In the opinion of the mot vers who had children in the fields, the 


program uhder the platoon system has given the youngsters an opportunity 


for work ear aes and taught then good Mou gpk © 


Because of the sivelieces of working in platoons with careful super- 
vision, children in the schools should be encouraged to work in pla- 
toons raehed than independently. 


It is the very interesting observation of Mr. Fred Beck, juvenile 
officer in Salem, that the juvenile complaints coming to his office 
when children are not occupied are five or six a day; but during the 
summer when the boys and girls are doing Victory Farm Volunteers work, 
he gets only one or two complaints a weck, 

Table 1, - Toward the Youth 


Farmers! Attitude 


Se a Ns Sa oe a a are aveereipe 
Percentage™* of Farmers — 


Attitude Platoons Independents 


ee ef 


Farmers who - : : H 

Liked the VERE UNS ate oP abeens Cidlane anny Slate eal? 100 $ 67 H 

Thought they did good work,.... cece? oi. : 50 : 

Wanted same youth again next year...: 100 : iP dae : 

Farmers who thought youth were + : ; ; 

Better than usual’ kind of helps... ! 55 H @) : 

EQuaL to Usual Wired HOLD s ws. tas oes : ea: ; 50 H 

Not as good as, but still good ; : : 

GUCUSN sec cee le ee eae ee es earhs 34 18 : 50 : 

Much worse than usual Aread Helps. s O : 6) : 

Farmers who want some youth again next year..: 100 ; 100 : 
*Number of “armers interviewed; employing plattoons was 11; employing 


independents 6, 
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The data in this tablo indicate that the farmors wore bettor satis- 
ficd with the work of the boys and girls in Platoons than thoy were with 
those working independently, Platoon workers’ were more depondable both 

in the field undcr the supervision of the platoon leader and in reporting 
for work day after day until the work was completed, 


Table 2. -— Youth's Attitude Toward Sumer! Work 


Percentage* of Youth Inter-3 
Youth! Attitude viewed who worked - : 
In Platoons: As Indepvendents 


Working conditions: 


ec ee es 


; ; : 

Hours of work satisfactory.......--.3 100 ; 90 ; 

Wages satisfactory....... A ra Pee ear 100 ; 100 ; 

Other working cond. ti ONS, . ssa sane sas 98 : 86 ; 
Supervision "satret aotory. Saad dal. Dale dele eras 100 ‘ “76 : 
Transportation “satisfactory, , Af¥ ass tae. cee hen: 98 : 95 t 
Reasons for engaging in farm work; ; : : 
Way OGETI CO. terme as letra rr ek 79 : 48 : 

Harn MOTOS. £ Ya CR oe vole se weetanpetetety ae 92 ; 90 H 

PH¥Sicak’ veneLTuse sy. OW elneate «oe exist 12 : 5 : 


*Number of youth interviewed; working in platoons was 52; working independent- 
iy was 22% 


The youth working in Platoons were better satisfied with the work- 
ing conditions, supervision and transportation than those working as In- 
dependents. There was a marked contrast between the two groups in their 
attitude tovard supervision, Only 76 percent of the Independents while all 
of the Platoon-sYouth thought the supervision was satisfactory. Conditions 
which caused some Independents to be dissatisfied with the work could have 
been overcome by good supervision as was illustrated in many cases by the 
work of the platoon leaders, 


Another contrasting difference between the Platoon workers and the 
Independents was their motives. in doing farm work, Although about 9 out 
of 10 in each group said that- earning money was a reason for working in 
the fields this summer, 79 percent of the ‘Platoon workers and only 48 per- 
cent of the Independents mentioned war service, Similarly 12 percent of 
the Platoon workers and cnly 5 percent of the Independents mentioned physi- 
cal benefit. Apparently the Independents were motivated more by earning 
money than were the Platoons, 


Table 3, - Work and Wages of Youth 


Average* for Youth Inter- 


° 
*__ viewed who worked — 


: : e : 
Bours yworked" per dave Oeols 2024 Bee ees 449 ; 8.6 : 
ATenseh wase received Per Gay ssc. ss ies euee seep O.OG : $5,57 : 
Humber Of days of farm work... « 04 sieweee eulcaes Ded, ; 39,0 : 
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*Number of youth interviewed; working in platoons was 52; working indepen- 
dently was 21, 


An important reason the Independents gave for not working in pla- 
toons was that they could earn more money working independently by work- 
ing longer hours and by being free to choose where the pay was best, The 
data do not support this contention, although ithe work day of the Indepen= 
dents was slightly longer than that of the Platoons; 8,6 hours per day 
for the Independents and 7,9 for the Platoons, However, the Independents 
only worked 39 days during the summer while the Platoons on the average 
worked about 55 days, over two weeks longer, Interestingly enough, the 
average of the highest amount received per day by the Platoon worker was 
Slightly more than that.-received by the Independent worker, This informa- 
tion brought to the attention of boys and girls in the orientation course 
should be encouraging ;to join organized Platoons, 


e 


Table 4, + Characteristics of the Youth 


vite pp lament “ements amecaeras weg ae ae I OT A, 
sPercentage* of Youth Inter- 


sviewed who worked — H 
‘in platoons : As Indepe St 
Age of Youth: : : 


1G and ADOVO, 5 ous pes i eac tere 2 ; 5 ; 

DRO e Ute ehatviawicts Crake dat ss ee .? 38 ie 38 : 

Below; 1S. voce cence che ee ee tet 60 : oT : 

Grade completed in school - ; : ; ; 
MOT EI ET an, os caee nee te seen, 8 4 : @) ; 

Ve dimesa vtnguice foe cee Cte eeeeky rs ie : 19 : 

FORO ee wee See ete ete. 4 40 : 62 : 

ONGAG! VEL Owen. eo, tees et +o ; 19 : 


*Number of youth interviewed; working in platoons was 52; working independ- 
éntly.was 21, Sage taweP Be 


There was a slight tendency for’ the‘youth working as Independents 
to:be older than the youth working in Platoons. There was little difference 
in.the amount of schooling they had had. The Platoon workers had a wider 
range of amount of schooling. The data suggest that the Platoon workers 
were a little more advanced in school for their age than the Independents. 


Table 5, - Characteristics of the Farmers 


cu cawelsth Simp iReader oie Mamagapgansantn eee ea eS 

‘ : : Percentage of Farmers Inter- 
3 viewed 
‘ 
° . 


Age of farmer - 


45 years af age and over,.,! 64 

Schooling - 2085 Sia ptt 
Completed eighth grade....! we 100 

Participated** ; : 
AR BEGSNSLON WOYK eg ves be cal 100 : 
AGS LERCOP sy oi es ena ek her ee 45 ; 
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~50~ 
*Number of farmers interviewed was ll 


**Participated means belonged to an Extension Club, attended Extension 
meetings, asked the agent to come out, called at the agent's office, asked 
the agent for information or bulletins or in any way made an effort to 

use the Extension Service before this year's farm labor pregram, It ap- 
plies to any member of the family, including the farmer in agricul tural 
work, his wife in home economies extension and the children in 4-H Club 
work, "As a leader" means any member of the family doing voluntary leader- 
Ship in home demonstration work, agricultural extension or 4-H Club work, 


Table 6, - Educational Experience - Farm Skills 


a ea aah ph cemeedgs wn gelded oaing tho lide ak eng ees a TI 2 : 
‘Pereentage* of youth inter- 


ee ee 


Farm skills Jobs Jobs learned t 

wet Ge iE bee ete ta Pane bees PN en See aaa ee 

Vegetables - ae i eS : : ; 
Harvest beans..sieccscveeed 93 : 40 3 

Harvest other vegetables, .3 5 : a : 

Topped-onions or beets....? yi : 18 : 

Weedi nei sce aee rr et eee: let 10 : 4 : 

Small fruit = 3 : ; 
Picked gooseberries, : : : 

boysenberries, raspberries, young- : : ; 
berries, loganberries, OUGs win wens cena + 48 3 25 : 
Strawberries -— : ; : : 
EY CKed acdkay aise nba hoes 5S : Be ; 

Orchard - < : : : 
Picked cherries... 007 a. 59 ; 33 : 

FIGKed Deached... tse weacaat y ; 3 : 

PLGESO speaeiyo.y cae ees 1 : 1 ; 
PiCkedeprunes.. ctee eure oe 84 : 44 : 

POCO ving oo avec ees : 3 : 

Hay - : : : 
LG OA ys au Gabe curite's Sete micas went i. : 0 : 

EUS OH On ale anaes pean tremens if : O : 

Fi Gon GPL. 2 er, eu ees 1 : 0 ; 

MOW AWAY sais aye eames tae teas 1 : 6) : 

Rake: (hand bs it ae ee ice 1 : 0 : 

Stack vis sv aesa elcvte mele ene cee ah ; ©) : 

Other crops - ; : ; 
Picked shops ately el. ean: 34 : age : 

TNE sc. as cis ot Aceh 4 : 1 : 

PLL DOP Guts shelve veces de eet i ; nf ; 

Miscellaneous - : : : ; 
Bul Lenses. pale ore ers 4 2 re) : 


*Number of youth interviewed was 73 including the 52 working in Platoons and 
el independently working. 
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This table indicates the kind of farm work done by the boys and 
girls interviewed, In the second column is the percentage of boys and 
girls who did those jobs. In the third column is the percentage of boys 
and girls doing the job for the first time, becoming most skillful in the 
work, or learning something new about it. 


These percentages indicate that many boys and girls learned new 
things by actually doing the work and that’ théir Summer!s experience in the 
fields was educational. 


The following persons cooperated in making the study possible; 


W. A. Schoenfeld, Dean and Director 

J. R. Beck, State Farm Labor Supervisor 

Russell M, Adams, Asst, State Farm Labor Supervisor, VFV 

Mrs, Mabel C. Mack. Assistant Stete Farm Labor Supervisor, VIV 

W. G. Nibler, County Agricultural Agent tee, 

Miss Francis Clinton, County Home Demonstration Agent 

Harold V. Locheed, Assistant County Agricultural Agent 

Amos W, Berle, County 4-H Club Agent 

Walter BE, Snyder, County VFV assistant Farm Labor Supervisor 
and Curriculum Director, Salem Public Schools, 

Mrs. Ruth Lear, County VFV Assistant Farm Labor Supervisor, 
and teacher, Salem Public Schools. 

Mrs. Fern W. Daugherty, County Farm Labor Assistant 
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5, Evaluation Study of the VFV Program 
Cumberland County, Maine 
August. 10-13, 1943: 


In comparison with many other counties, Cumberland County, Maine, has 
a very good farm labor program for boys and girls, The following are our 
observations based upon interviews with boys and girls, field supervisors, 
farmers, and conferences with State and county farm. 1a vbor eR aN ae 


I. County farm labor situation - The armed forces and war industries have 
drawn off’the usual labor from the farms in Cumberland County. In 
addition the shipy-rds are paying 16 year old boys 82 cents an, hour 
and the sardine factories are. paving 15 year old boys 65 cents an hour 
causing a. shortage of boys far farm labor in the county, 
| Most of the youth program is of the day~haul type. The boys and 
girls live at their own home and are transported daily to the vege- 
table farms. ‘The rainy weather has made it impossible to get into 
the fields and at the same time. the beans matured more rapidly. Help 
was also needed on vhs dairy and poultry farms of the, county, 


The conditions aoe only caused a farm Labor shortage but also 
serious peak problems... 


‘A county farm Labor committee was set up but little use was made 
of it. There was no VFV sub-committee. A VFV sub-committee could be 
set up so that all agencies in the community who are interested are 
represented, The committee can be particularly valuable as a 
source of advice on policies, in stimulating recruitment and in fos- 
tering a training progrem. A representative of the public schools should 
be on this committee, ‘ 


The county agricultural agent and his assistant farm labor super- 
visor handle the farm labor problems, They are doing an excellent job. 
The assistant came on the jab June 12 for part time. 


Il,Results of the VFV progran. 


1. Work contribution - About 450 boys and girls who live at \home and 
went out by the day to the farms worked approximately 13,500 days. 
Thirty-two boys placed individually on farms worked about'640 days. 


2. Farmer's attitude. ~ No farmers of the day-haul boys and girls 
were interviewed. The canning company was responsible for harvest— 
ing the crops and hired the workers. The manager for the canning 
company was well satisfied with the work and had a fine attitude 
toward the employment of youth labor. He Imew that what was good 
far the boys and girls was good for the crop harvest, 


wi 
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Only 3 fernors onploying youth who lived in tho farn hones were 


- intcrviowed, Two had boys ‘whon they want to keep the year around, 


The other felt his two boys wore a substitute for the usual hired 
nan, The boys wore not old enough, nor experionced, but the farn- 
er and his wife liked the boys and want then again next year, 


Attitude of youth - The boys and girls were happy about their wrk, 
Their. attitude seened to ba well expressed by one boy who said, 
"There's nothing to do in town, All the boys are working, There's 
sonething to do.out here and I can earn a little money" 


In the opinion of the county farn labor supervisors, a little but 
not much more food. than usual will be unharvested because of the 
lack of wrkers, ._The long period of rainy weather has nade it in- 
possible to harvest sone food and has upset recruiting plans. 
Local mobilization was used to supplenent the wrk of the boys and 
girls on dry days between the rainy days. 


III. Factors contributing to results, 


1. 


od 
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Recruitnent ~ Considerable publicity was given recruitment in the 
county for farm labor, The schools wore contacted and pupils were 
registrod to be available for day haul groups, About 1200 boys 

and girls were recruited but only about 800 can be found when the 
work is to be done, The rest have probably obtained other wrk, 
The recruitnent is behind; 25 nore boys to live and work on farns 
could be used, Next year the city of Portland and surrounding 
towns will be canvassed nore thoroughly. Additional help is necded 
in the county office, 


Selection of youth + Tho only criteria of sclection for the day- 
haul groups was that thoy were physically able for the wrk and 
had their parents! consent. The boys and girls knew very little 
about the work they were to do except the goneral job, like pick 
beans, <A training progran will help to elininate ineffective 
workers, 

win 
The boys/were placed on farns wore interviewed, The farmer cane 
to the office to get the boy or the boy was given a card of in- 
troduction to the farner which he returned to tho county office, 
All fLarners who requested youth labor were not assigned boys, be- 
cause of unsuitable conditions, 


Training 


a. A noticeable fact of the day haul groups was that they were 
below high school age, Most of these young people are in junior 
high school, This is true in nany other places, If we are to 
increase the effectiveness of day-haul groups we will have to 
extend the training program down below the high school level, 
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No training is now available fer members of day-haul groups. 


‘Such training should. be developed, It was found that the young 


workers from one junior high school did the following jobs dur- 
ing the season: ; 


(1) Pick beans (8) Weeding 


(2) Pick peas. ‘ . (9) Make boxes 
-(3) Pick strawberries , (10) Clean poultry houses 
(4) Pick raspberries .— (11) Candle and grade eggs 
(5) Pick squash (12) Set lettuce 
(6) Pick corn (13) Set cabbage 

(14) Set cauliflower 


(7) Pick up potatoes 


Training should be given in connection with each one of these 
jobs. For example the following five units of instruction are 
suggested in connection with picking beans; oe, 


(1) Study of bean plant 

(2) Varieties of beans grown in the community 

(3) Grading beans (demonstration by Richard Harmon) 
(4) Value of beans as food in wartime 

(5) Job instruction training on picking beans 


Teach the boys ahd girls to look for key points in the job, Train- 
ing in being alert and attentive and in looking for key points in 
any kind of work is a good general educational experience, When 


applied to farm work, it is applied as a real life situation in 
which they will actually participate in the near future, 


In addition to training in connection with these jobs an orien= 


tation course should be given to these young people. Following 
are a few suggestions in regard to the content of the orienta- 

tion part of the courses Such a course can be tried out in one 
or two of the junior high schools of Cumberland County. 


(1) Prospective workers should have an opportunity to 


discuss wartime food production with persons qualified 


to discuss this problem, including farmers, 


(2) Movies of farm life should be used. The Extension 
Service has made available some appropriate movies 
for this purpose, es 


(3) Prospective workers should make a census study of the 
area in which they are to work, Obtain from the U,S. 
Bureau of the Census photostated tables giving in- 
formation by minor civil divisions, 


(4) Farmers of. the community should be brought in to meet 
prospective workers and discuss labor problems with 
them, Farmers should tell prospective workers what 


jobs they will expect them to do on their farms, Select 
farners who used junior high school students for labor 


last season, 


Eee Te 
Pg ee es a 


He 7 an 
ee ee el 


fa 


4. 


De 
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(5).Denonstrate farn safety precautions and have a general 
discussion of farn safety, There are valuablo films 
and movies on this subject, — 


(6) Invite outstanding workers who worked on farns Bast 
« year to discuss their experiences, 


(7) Discuss health precautions on the farn, 


(8) Have a neeting with parents to explain plans for summor 
; work, It. would be well to have farmers attend this 
mecting, 


(9) Learn common farm terms, 


(10) Have week end trips to farms giving prospective 
workers as much experience as possible, 


(11) Take trips to agricultural experiment stations, colleges 
- of agriculture, farm implement warehouses, dairies, out- 
Standing farms, packing houses, etc, 


d, Courses of instruction in junior high schools should begin 
early in the spring, preferably at the beginning of the last 
Semester or term, Students should be given credit for this 
training course but this credit should be dependent upon how 
much sumer work the students do and how well they do it, 


e, Working on farms can be made a valuable educational work- 
_@Xperience, 


f. Some of the boyS who were working and living on the farms were 
town, boys who had had vocational agriculture courses, Wherever 
any number of town or city boys are interested in farm work 
they should be given training courses, Such training courses 
would be based on the activities which boys are now doing on 
the farms plus orientation features similar to those suzgested 
for junior high schools, 


Training on the job ~ Very little training was given the boys and 
girls on the job, More of this could have been done by the super- 
visors, Observations in this connection will be given later, 


Working conditions ~ The day~haul groups were employed and paid 

by canning companies, These companies on the whole are very libe 
eral and considerate, The boys and girls work 3 hour’ in the morn= 
ing and 3 hours in the. afternoon with one hour for lunch, which 
they bring with them, _ 
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They are paid 14 cents a pound for picking: boans and are encour= 
aged to be & member of the Century Club which they can be, if they 
pick 100 pounds a day, which is not difficult to do, Same pick 200 
pounds a day and carn $3,00, A supervisor weighs the beans as the 
young folks bring them in and gives them credit to the next quar— 


‘ter pound, The VV like this because they watch the scales and the 


entry in the ‘record and find they are never "short-changed," 


Although there wore many excellent features in the working con- 
ditions, it was observed that drinking water, al though available, 


was not handy and toilet facilities were entirely lacking, Improve- 
ments can be made along these lines, 


Supervision ~ One very strong feature of the program is that all 
the day-haul groups have Supervisors, about one to each group of 
10 boys and girls, These supervisors are usually school teachers 
and are paid $5.00 per day, They have. been selected with excel- 
lent judgment. It was quite noticeable, however, that the workers 
had no training in the work they were doing and ‘that it would be 
possible to greatly increase the labor effectiveness of day=haul 
groups if prospective supervisors were given training, especially 
Job instruction training, Those teachers who teach the training 
course in the junior high schools should also serve as supervisors 
during the summer months and supervise the. same group which they 
taught in high school, ‘These. teachers should receive’ advisory 
help from the teachers of vocational, agriculture and the farm labor 
Supervisors, It is especially desirable that they ‘have some job 
instruction training both in connection with their school work and 
their supervision, | . pe 


The assistant county farm labor suporvisor has done some very 
excellent work on the youth program. He should be on full time 


_ instead of part time, This will be especially true if the number 


of boys who go to live and work on farms is increased which will 


‘probably be necessary next year. 


| Transportation ~ Transportation facilitios.were good. The boys and 


girls gathered at the schools from which they were: transported to 
the farms in buses, accompanied by their field supervisors, The bus 
drivers are school bus drivers, . Transportation is covered with. 
liability insurance, we ; ee 


Starting the program - Several of the persons with whom we talked 
are very conscious that this year the program was late in starting, 


A late start usually means no training. and a very hurried place- 
ment, with a consequent loss of some of the most valuable prospects 


of the program, I+ is clear that an earlier start should be made on 
next year's program, Junior and senior high schools should be con~ 
tacted during the fall and early winter months so that they may begin 
to plan their training programs. Someone in the county should have 
the responsibility of making these contacts with the schools, and of 
course, first of all with school officials in the county, 


sob 


Another advantage of an early start in the program is that it is 
possible for farmers and prospective workers to make contacts early 
in the season and this usually results in earlier and more effec- 
tive placements, Every possible means should be used to make these 
contacts between farmers and prospective workers, 


Table 1, ~ VFV's Attitude Toward Summer's Work 


VFV's Attitude Percentage* of VFV 
VFV satisfied with -— Sire 39 


ee ¢¢ 2 844 get}es so 
22 ee «2 ee 


Summer's experience,...... 100 
Working conditions,.:...., 100 ; 
ranspor tation v4.46. 100 : 
Sipeevisionss. Peis, fCsket 10® ‘ 
VIV wanting to do farm work again next : : 
PMERE choy oh Gi abies era W nme y. AEE Go abe, Wdace' ec att 100 : 


ee 


*Number of VFV interviewed was 17 


These young boys and girls who were picking beans were satisfied 
with their work, It was better than doing nothing in town and they 
earned some money, They thought the working conditions, transportation 
and supervision were Satisfactory, The supervision by two school teach- 
ers per 40 VFVs was particularly good, as was the attitude of the cannery 
Supervisor for whom they were working, 


They all want to do farm work again next year, indicating their 
Satisfaction with this summer's work,. | 


Table 2. - Work and Wages of VFV 


eo 0 


<4 
a 
= 
"* 
BS 
<t 


ce €¢02 ¢e@ eo lee «as 


Hours worked per CBN Ut ee we DAC tee cae 
Number of days of farm WotieR esi etie cre 


“Number of VFV interviewed was 16, 


The hours of work for these young folks was not long, only six and 
a half hoursa.day on the average. While they were working they were not 
pushed, They were encouraged to become Century club members by picking 
100 pounds of beans 4 day which is not a large amount, 


se 
e@ @¢ @c¢ ge 


This group on the average worked about two weeks this summer, 
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# ey . Table 3, - Characteristics of the VFV as ee 
ats - 
5 H erce * 
Age of VFV + : 
14 and LSvserscvnvevveccceseti® aa sO 
SDOLOW Se ca bales vee Saw cash sabe 94 
) Grade completed in school = CRP ae Me a 
4 * 7 or EOE aca ewiatsle seo re ee Ko ; ni eg. 
4 . i . OPOPPOCTOWT TT foie Torro reek 5 ‘ ips & 
“Number of VFV- interviewed was 17,” 
All these VFVs were of junior high school age or below. Nearly 


all were undbr 14 yoars old doing work commensurate with their age and. «im 
under good conditions, : we caagy pops HP SR aa 
Table 4, - Edjicntional Exporionce - Farm Skills 


‘ i 
‘ york ois 
* hax Posy ‘ Ais) ¢ 5 : Cn , 
‘ 


Farm Sew Te Rg! vai tL Percentacc*sofe TRV? hea 


~3,.Jobs 3: Jobs learned** -y 
7 ae fe red his s Ss ne tet 
Vege tables'.— Oy can ae ae hed Siti tends Gh “yr 
| Harvest, land sien seu ca faa LeOaue! 6 2g 
Misha pov ea Pep gut dims Seas die 6 ; O M4 
POOC iste wee tare sunny ats oes 2 : O i 


“Number of VFV interviewed was 17 


**Tobs done for the first time and jobs done before. but improved skill 
or learned something new about them this year, 


The following persons edoperated in making the study possible: 


: A. L. Deering, Dean and Director ear t! 
Snith McIntire, State Farsi Labor Supervisor intpel 
Theodore S, Curtis, Assistant’ State Farm Labor Superviosr, VEV.. 
We. S. Rowe, County Agricultural Agent. « piired iy! T th - idee 
; Linwood Brofee, Asst. County Farm Labor Supervisor, VFV 
"4 Mr, Wallace Elliott, assistant State Director of Vocational Agri- ig 
* culture who participated in the conference in the county agent!s office — 
iS and went on the field trips, made very helpful suggestions regarding the 
: training program, ~‘ 
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The Fenetceny 't Agricultural Project" in 1942 afforded Barnes 
< aie experiences from which. the 1943 project benefited, A Summary Re- — 
ort was issued stating that 1942 was a year of experimentation, However, = 
bout 100,000 bushels of apples and 5,000 bushels of potatoes were lost 
Bogert? ty because of labor shortage, 
a Competition with war and other industry has apiece a serious 
farm labor shortage. Iron and steel mills, car shops, knitting mills are _ a 
some of the industries, A quartermaster supply depot employs many 16 and 
1% year olds, Sixteen and 17 year olds are serving as apprentices in 
Reading Railroad shops, <A part-time program in school and industry offers 
well paid employment to older boys. 


General farming, including livestock and crops, is the prevailing © 
_type of farming, However, there are some large specialized farms, er 
ularly fruit farms and many general farms have crops like potatoes and 
tomatoes which require much harvest eae 


A county farm fenae Sentiice A was. organized by the Gale Seip 
_ sion Service, On this committee the fruit, dairy, tomato, potato and 
poultry farmers, the Civilian Defense Council. the schools, the Extension 
Service, farm women and farm organizations nga represented, The 1942 
committee did not entirely cease functioning for Mr. W, N, Martin con- 
_ tinues to serve as liason between the schools and agriculture. 


2p 
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: At the time of ‘the study, Mr. D. N. Merkle was farm labor place- 

ment Manager, He is a successful farmer in Berks County who has retired. 

‘He has a firm grasp of the farmers' labor problems and has used inexper- 
fe: ienced youth labor on his own farm, 


/ -A questionnaire was sent to fruit growers in April 1943 to obtain 
their anticipated needs for a normal season, The need as of April 1 was. 
aD, 413 workers, Later when the fruit was set the figure was revised, The. 
"monthly distribution estimated was as follows: 
June 475 : . September 1,270 
July 390 October. 1,162 
August 847 


6c4 was also Si na aie ae 60 field supervisors would be needed, 


Be Mr. Adans and Mr, Burtner (Predecessor of Mr. sugar visited 1 
high schools to Feorunt workers, News articles were also used, 


scene 


It was impossible to determine how many workers were employed 
in 1943, This is. because the placement is not channoloed through the 
county agent's office but there are 24: contact men to whom farmers re— 
port their needs, These contact men in Many cases are school principals 
or teachers of agriculture, At the end of the season, these contact men 
will make a report to the farm labor committee, ; : 


Observations’ on the Berks County Progran 


In several of the high schools of the county.the youth workers . 
had been enrolled in regular agrictiltural courses; In some cases the 
teacher of agriculture had made adaptations of their course recognizin 

the need of these non-farm boys and girls to prepare for wartime food — 
production, It is probable that much more could ve done in adapting 

these courses to .the needs of wartime workers, In’ other schools no train- 
ing was given, Rs INR i ai 


Training © 


In the following section headed "Farm Experience! it is shown 
what jobs were done by the workers during 1943, This tabulation zives us 
a rather definite basis'on which to formulate a ‘training program for 1944, 
Taking one of these jabs, for example picking up potatoes, I would think 
that several units of instruction night be given, To suggest a few: A 
Study might be made of the potato plant, a ‘study of the common varieties 
of potatoes; there could be a demonstration of the grading of potatoes, 
and a brief geography of potato growing, In addition, some common defécts 
of potatoes caused by insects and diseases could de studied as well as 
the importance of potatoes as a wartime food product. The job of pick- 
ing up potatoes, should be. analyzed and broken down into steps and key 
points, following the procedure used in Job instruction training, The 
assistance of potato growors and other specialists could be used to cheek 
this and similar analyses, Next year's supervisors should be familiarized 
with these analyses and should be prepared to give training in the field 
on the common jobs which the workers are to do, 


As mentioned above, part of the training course will be- built 
around the jobs which the workers are ta do, Of course, another very im* 
portant part of such a course is the. orientation phase. The following 
Suzgestions are made for the orientation part of the course! 


a. Prospective workers should have an opportunity to discuss war= 
time food production with persons qualified to discuss this 
problem, including farmers, 


b, Movies of farm life should be used, ‘he Extension Service has 
made available some appropriate movies for this purpose. : 


c. Prospective workers should make a census study of the area in 
which they are to work, Obtain from the U.S, Bureau of the 
Census photostated tables giving information by minor civil 
divisions, 
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d, Farmers of the community should be brought in to meet pros- 
. pective workers and discuss labor. problems with then, Farmers 
should tell prospective workers what jobs they will -expect 
them to do’on their farms, Select farmers who used high -school 
Students for labor last season, 


e, Demonstrate farm safety precautions and have a general dis- 
cussion of farm safety. There are valuable films and movics 
on this subject. 7 


f, Invite’ outstanding workers who worked on farms last year to 
discuss their experiences, 


pore Discuss health precautions on the fara. 


h, Have a nant ine with parents to explain lens for summer work, 
it would ne: well to have farmers attend this ieacsatamcks 


i, Learn common farm hweoah 


Jj» Have week end trips to farms giving prospective workers as 
much paren ones as possible, 


k, Take trips to aericultural experinent stations, colleges of 
agriculture, farm implement warehouses, dite ies: outstanding 
farms, packing houses, etc. | 


Farm experience 


_ Hach of 60:boys and girls was asked what iia were done during 1943, 
These workers did 149 different: jobs, The nunber of different jobs done 
by each worker ranged from 1 to 57. Half of the group performed 10 or 
more different jobs or skills during the'summer, The jobs most frequently 
done were cultivating vegetables, picking tomatoes, planting vegetables, 
transplanting, picking peaches, picking apples, loading hay,. mowing away, 
pitching or unloading with hay fork, .pitching hay, cultivating corn, silo 
filling, threshing, picking up potatoes, fecding dairy cattle, feeding 
poultry, working with horses or mules, and operating tractors. 


Organization of Centers 


. The writer was inclined to ques tion the decentralization of the 
progran which provided for 24 contact men scattered through the country, 
On visiting some of these centers it was found that they were very ef- 
fective agencies for supplying farmers near them with labor, A good 
Job had been done on these contact men so that they were throroughly fan- 
iliar,with the problem and for the most part-were doing a very effective 
Job. It would seem essential that these contact men be constantly in 
touch with the farm labor committee as they evidently were in 1943, 
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Supervision <i ae 


The farm labor committee recognizes the value of field supervision 
of young workers, However, there is evidence that the farmers thenselves 
are not convinced of’ the necessity of good supervision and the comnittoe 
needs to do some more work along this line, 


There were some field supervisors in the county in 1943 and I was 
able to talk with five of them, Most of them were exceptionally good, 
Possibly much more could be done in recruiting field supervisors well 
ahead of the working season of 1944, Many of the teachers in the public 
schools are well fitted for this work and could be enlisted to participate 
in the training programs of these young workers, and during the sunner 
supervise them in the field, These supervisors need to have a detailed 
knowledze of the jobs which their workers are to do so that they can give 
them instruction on the Job. , In some counties the schools will not release 
groups of their workers unless a Supervisor is sent with them to the farns, 
This has proven to be.a good investnent for farmers who have paid the wages 
of supervisors and it results in much more Satisfactory working conditions 
and educational: value for the young workers, . 


Working Conditions 


Many of the 60 workers interviewed worked 10 hours per day and many 
of them felt that they did not get enough pay for the work they did, In 
Many cases the working hours and the pay were determined by the farmer 
employers,’. The farm labor. comnittee recognizes this-as one of their prob= 
lems for 1944,. Sone agreements need to be made with the farmers and mini- 
mum wages and maximum hours deternined, ‘The farmers may think that this 
involves increased costs of production but it is not difficult to denon= 
strate that shorter days and nore equitable pay, especially when the 
groups are supervised, will result in more work better done, Eight hours 
would seem to be the maxinun, especially for the younger workers, When 
emergencies arise it should be possible to lengthen the day but this 
Should not be the regular practice, Rae 


Individual Placenents for General Farn Work hee 
Wi DP Renee eet hee an nes a ey 


The prevalence of general farming in Berks County suggests there is 
@ place for individual workers to work on these farms, cach worker to DO? ae 
employed on the same farm for the vacation period or even longer, There © 
is a record of 38 placenents of this kind but it is quite clear that this... 
number is a small percentage of the "live-ins" in Berks County. Many have 
arranged for their placenent independent of the farn labor office or cone - 
tact centers, Stor Le Nahi: 


In many counties the "live-ins" are the important group of youth | 
workers, This type ‘of ‘placenent affords a rich experience in farning and. 
rural living. The schools can do much to prepare these workers for. 
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employment, The Extension Service Can adsist in placing these workers in 
desirable working conditions and in improving employer-employee reiation- 
ships, Many counties have youth labor assistants who are especially con- 
cerned with placement and follow-up of these workers, The Berks County 
progran could greatly increase their "live-in". group, 


The Boyertown Camp Ape AY at 


A vacation canp was planned but for some reason did not materialize, 
To meet a farm labor emergency, 67 boys were brought in from a nearby 
coal mining area, <A misunderstanding with fruit growers on wagos developed 
and these boys were replaced with 30 from the same area, This number was 
reduced to about 17 when the camp closed. 


The staff at the camp were well selected on short notice, They did 
a good job considering the conditions under which they worked, and the 


labor emergency was net, 


The experience with the Boyertown camp has raised several questions 
in the minds of the farm labor connittee, 


"1, Could not the emergency have been met by local labor if planned 
well in advance of the emergency? 


2. Can a satisfactory camp using unselected and untrained nonfarn 
boys, be organized? 


3. Could there be a closer peteuonship between recruiters and 
employers? 


Some valuable lessons were'learned from this camp. 
Time to Start " 


Like many other farm labor programs this one did not get well 
under way till the first part of June, Unavoidable delays were largely 
responsible for the late start, Looking: toward. another year, it should 
be pointed out that an early start will make possible several desirable 
features of a farm labor program: A training program in the school, 
possibly in addition to the regular agricultural courses, including 
selection of prospective workers; careful placement especially of Nlive-ins"; 
desirable arrangenents for field supervisors; dévelopment of good relations 
between farner-employers and workers; and more successful competition with 
business and industry for young workers, 
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Table 1 - Farmers! Attitude Toward the VFV 


Piped ETS co Re an eee, cae 92 > 
Thought they did good’ work, .sssees es oeennnt 92 ; 
Wanted sane youth again next yearessecerees? 92 : 
VFV better than usual hired help..........0? 0 ; 
Equal to usual hired help..y ii dee eevee vee? 25»: , 
Not as good as, but still good enough,..,..$ Bi : 
Much worse than usual hired help.,.....eeeee? Bos : 
Wanted some youth Again’ NEXb’ Hoare y's vei e's 08 100 : 


*Nunber of farners interviewed was 12 


Farners liked their youth workers, Tworthirds thought their work- 
ers "not quite as good" as the usual hired help, and one~quarter of 
these farners considered youth workers equal to the usual hired help, 
All wish to have youth labor another year, as 


Table 2, - VFVs! Attitude Toward Summer's Work 


ee ce 


OT ARE ere es idence tin ioy tein ipPeresntass? oti ses 
VFV satisfied with - H 
Houryed of Works cous ceescese* 99 
Wass. SS . SUT s HOT ISIS ove 87 
@ther working conditions,.: 98 
TrensportatiOlsseseseseser® 95 


Supervision, vesseseeees so? 98 
VFIV wanting to do farm work again next 


ond 
= 
cS 


SUMMCTeceeeveveceveveeneesaveveervegev sor 


Reasons for doing farm work this summer - $ 
War’ serviGe, PAs A448 5 9445 ne 
Barn honey. «Fi Gths we. VN 87 
Physical benefitsescscecee? 35 
Farm work experience......3 70 


e 
° 


, 
ee @0¢ ef #0 2 46 @8 £8 #22 8 €0@ © 22 ¢8 Se @8 Ge 


ee 


*Nunber of VFVs interviewed was 60, 
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Table 3. - Work and Wages of VFVs 


ideas t Average* for VFVs 


PaO CE NOL MG a sus sie edn Aas oboe tw wae @8 sgt cd ; 
Highest wa ee received por P60 ae irre a  eatae a oe yf Bae : 
Number ys of form work : 49.5 : 


*Number of VIVs interviowed | was’ 60 


The highest wage ‘received per day ($3.02) is considerably lower 
than in other comparable.‘areas and*the hours (9.3 hrs.) are longer. Despite 
the fact that these things were mentioned frequently ri workers very few 
of them would say that conditions were unsatisfactory.. It is certain, how- 
ever, that.some youth discontinued their work nanan of -low pay and long 
hours, All those wero were interviewed ‘wish to do .farm work again next year, 


Reasons for doing farm work were indicated by. the 60 young workers, 
The reason given most frequently was "to Carn, money", - War service came next 


and closely following came fart work 02 xperience. , 


Table 4, - ‘Characteristics of. ‘the. Farmer 


ae ~Fenosninge® of ‘Farmers : 

Age of former - : 
45 years of age and ee ast Pores 99. : 

Schooling ~ SOE, Ol a eo Sa ; 
Completed eighth grade... }  . .,.....100 : 

Participated - SN Ee ee : 
In extension WOU ila Waka? 100 H 

As a SIGN ed Wary APO a ro 2 $ 


*“Number of farmers interviewed was.1l2...,....\,. 
All but one of the farmers was more than 45 years of age and all 
had completed the eighth grede’or above,. All had participated in extension 


work and three-fourths are leaders in ex ctension work. 


Tavle 5, - Characteristics of the VFVs 


: Percentage™ of VFVs 
Age of youth - ak ; 
LO and A00@Eh..i Becneeeeunst 35 
PES AMM x cdg tak) ieee be ks ves 63 
} Belowal4,, OL! b- €.¢ensaen est 1s 2 
Grade completed in school = : . 


10 . Me aioe 4.9 Bain wo nca/ oie 


ie Pose PEs Keyl! rege eames 


; 48 
37 
fers : 15 et 


ee ef @¢# e828 SF CF #8 *@e oe 


¥*Number of VFVs interviewed was 60. ; raya 


7 a 
. 


The workers of Berks County were older and further advanced in 
school than in other comparable areas, Practically all were above 14 years 
of age and one-third are 16 years old or above, About half are in the 
tenth o¥ sleventh grades, 
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Table 6, Educational Experience - Farm Skills 


; a : : 3 : : : ¥ 


Farm Skills *__ Percentage* of VFV ; 
ft tS ag he : Jobs learned** 3 

. + done > this season ° 

Vegetables - : ; : 
Puts. bel, dens. alt, das 2 ; 6) : 

Guta valour. duuniisjses, ¢ 25 : 0 : 

te rhiddee, Leds Pars Ola, one 8 H 0 : 

Ctaloassniged. Biro, Shot, bees 3 ; 2 : 

Harvews. Mt. in Seen 2 : O & 

SHINGE Ee en bis eceis Ont 53 : 10 ; 

Market, BOTA ike REY eR 3 : 0 : 

Fabk yen, sete, cht Ages is 3 3 2 : 

PLOW a4 de AML ek SERRE 7 : re : 

Sow RUC etek + Vests eee? Le ; rs ; 

SDTAFaw ih La oehhaieorteie 10 : 6) : 

SE SRE Dee One Cale na ablaacn ma : @) : 

Premeplewineg he 18 : 2 : 

Nath ius caer ae ie akes, 2 ; @) : 

HOCH. at cd viccn bee eh, 2 15 ; @) : 

Foatvineyy, oe. a ao rest: 3 : 2 ; 

Dust for insects .»«wtspa%, «it o : 0 : 

Small fruit - 5 : : : 
DOs kviaicis aise a tewnencawee 2 ; re) ; 

CSI SOREN EGE, PCC aE. 5 : @) : 

WRUNG Vad hs eae vels Cniatl eee 3 : 0 : 

Strawberries - : : : 


PACKS s Sh Rak) 697 8S. Oty oes 20 : 

Sotiplantsed Lik. ..o ede. 4 2 ; 

Weed... tia, selicditee .Bh..e8 2 : 
. 


OS BO a 


HOG ag Wnkinoan dre ulee ea weet : : 
Orchard ~ : - : 
Oe ee datceahilsdhatmnaale 15 ; 8 : 
End 3 Teva oe ee, De ene 8 : 0 : 
TAO i eedcagivew abe cite cues t 18 : 12 ; 
tl a ae ea Pee Pree Peres 42 : 15 ; 
Pees 0s oy le baa eai 5 : 2 : 
DUN pa abe es beew Seo nee eewal 18 ; 12 : 
, Miscellaneous J00S cebecc ue 3 H 2 H 
Hay: - $ : : 
: cs ee eee Ee ctv wed eeregg hs AO s. 3 3 
: iy ARIS «ancien iddere tun nn bE 3 2 2 
: <$ 2 

*“Number of VFV interviewed was 60. 


*¥Jobs done for the first time and jobs done before but improved skill 
or learned something new about then this year, 
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Table 6 — continued 


“ bela 


Percentage* of VIV 


nr 


Jobs ‘Jobs Learned** 


ary 
” 


Farm: Skills: 


Hay cont'd : 
i PLtCH O80 6. CaN eee ANN eGo Bro or BD a 3 
Pitch of £6545 0. ARN eaten seenaw DOr s 2 
Rake, nareaa so. Sete cet 17 : a 
pRun tedder. &.... Antawn «8 ; 3 
Run, Tork. saves. 4 ee 2 : 0 
MOW AWOY so. cee os coe eRe te ee 25 er! 3 
Fit 0e: Pe APS ee ee ee a a : 0 
Unload uae dheys 2 eee ee ieee 27 : 7 
’Put on Hiless .... entre} 2 : 0 
Small grains and corn — héweaen ets ; 
Cultivate COMM. 6. eas art rb : 5 
Siig: fidtings . fyi tasnaw est B2 : 10 
UArTOW ch isee ent e ee es how aes 17 H 5 
SHarvests ..s Shae ccna ene 28 3 3 
Plant 8 0. cok ss os POR AN) Me} 3 3 
‘ BLOW. ois os PO oa e ee eens ; Le . 3 
H Shock MTN. +o i. os vow taghe way ae ; @) 
‘ Combines wheat, . +. sabe wea aye! eae he O 
‘ Thresh vs ..3 fe cass thbeea Ged: ra. © ; 3 
Haul oats and StrawW...ese 3 2 : 0 
Load con i.e. seh akan s: a : 0 
- Husked Corn. «60 NGGn we ets 2 ; 0 
Potatoes - uy ere te 
OCultivace (AW 12 ee NARA OO? 13 : 6) 
Cut S600 4... es os ae CNSR HSR SU a : 0 
Pade Cel re ate tie a vale eee «8 8 H 0 
PLC WOE We ele ce oe ee SNORE » 2d ; 5 
Een Usa aes ea eee Fs wets eee LS : O 
Spray. cele sik eye he taew ene sie : 0 
Hattie. ceca s bbe ches howe ears ae : O 
Other crops, « : 5 ; 3 
Plant’ SOy0Cans . ve. sane bas 2 3 : 2 
Combines acs ch eee eee Rena a4 : ©) 
Tntcoulaves oo Pe ee et ee : 0 
Harvest black walnuts.....4+- 2 H O 
Bring if Straw... .o.+15stes4s 2 : Q 
Dairy -- ne , 
: Bring if, COWS4. v.sss%srases 18 : 2 
CLO RN DAY Raiiec 4 sce Se <ib/e« ro eee 20 : Pe) 
Clean utensils... .% asasnnrere 12 : 2 
Peed Calves oo. ce thee eae tes OS : O 
: Food Cowe cc se inve sok weeoegee roar Lt 3 Pe 
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eo @8 92 @f 88 40 +8 


ae OG [Od Ces, Se, we =e Lee seme 66 "Se CG Se Se. 46 Sa’ Ce" S20, SH 03 BS Sets (ee 


aA 
Table 6 ~ cont'd 


DRI An ace aa ee ae a Rh SI ng ER rl oe ence 
Percentage* of VFV 
Farm skills 


Jobs Jobs learned** 


on done this season 


ee @¢ se 


Dairy cont'd - ; 
Load and spread manure,... 
MA Dice, Ta aii sia ca cee a's 
Milks Bachine, .« «ch smes'ns 


uA Ww 


Poultry - 


° ee @2 0c 6 66 
= 
oO 


YVNomaA~wrmnmngOW 


Candie CEES occ vecsssenseve’ 
Clean hOR NOUSO ¢iek sncns oad 


tw 3 


FOOUG gveras Ue Sica eb we peas 
Grade OBS an +.a0 bev bolwsaaaas 
HIST and! de Sieh baacescua 

® 


COlLBGH O2RAe Seanad Vi ea reed 

Makes chick ixen, bao ccoect. 

Raise chickei.....4. weeaeot 
Beef cattle, sheep and swine ~ 

FCOGL vine senna ae Goh eay meee 


e 0c G8 @€¢ @€2 es es ¢e Ge We ee 26 co oe vO ee 


OOO Oo OO 29 


{J 
OO O80 ta 
es ee ee se ee ee ee ee ee 


NUON AW 


Clean pens and stablos,..., 
Sanitatl ong? «css ceeeseerae 
Sheer Shoes. «sna chownenena 
Catch Sheen, + sadehewsbacad 
Horses « : 
Handle Coa, a6 ashe weaeuad 30 
Feed and waters: viheasenes 
Clea, «aie eidvaee oak eC 
Harness and unharness,.... 
TA GGhis ss dca wales kee eee 


’ 

° 

5 

* 2 

° 

i 

’ 

° 

° 

° 

° 

’ 

° 

° 

° 

° 

e 

° 

° 

. 

° 

° 

» 

e 

s 

. 

° 

° 

e 

, 

® 

6 

e . 

* . 

° . 

. ® 

Kill ; : : 
eee reeae eee eeeeseeoeosgeaen?® ° 

. ° 

ry ° 

° ° 

® ® 

e 
f 
’ 
s 
e 
° 
’ 
e 
e 
’ 


wu 
tv 
OWNANnNA UW 


Farm Mechanics ~ : 
Mix COMORES a cansheensauet 
Operate treebors.eheoses ial 27 
Sharpen VOOSS «+ staheeaab rads. 
ROPOPWOTK, Gil. i icncb anton wes 

Other farm jobs - ‘ ; 

Oarpentry work..<steacessad 

DS tot ne Ae <a nc eid 


| oe 
eel 
OM OW 
ee @@ 08 se @8 @8 ee ef cf OF ¢o ee ©f es es 


2 

0 

Fetcs; bulidine..esteaeoscct 20 3 

Repair mathinery.,.tes.,,/%48 7 c 

PAIS ee IS dco es 15 : 5 
HOpeeT Toot... eye eae a ; O ; 
Sorvice machineryessovencel 13 : va : 
Household duties - eT: 3 : 
Garver ol children, shciae0a. 3 2 : e) 3 
DLOaning housOs.ia heeasecat 5 H 0 H 
Disht washings ...ssheaseabad 8 H 6) ; 
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Table 6 eont'd 
: ; joe tllan FF. 
mar “ms 9 Percentage* of VFV ; 
Farm skills ; Jobs 3 7 saa 0 
Household duties ~ cont'd 28 
POMEL UDESSSTY RAUL. Gs css cea! 
Household choresioss), divide’ 
Laundry dutleqes. scdde. ols? 
Maine ubed sg aariy, best. alas 
Meal. preparation m@.cedan. oa 
Setting Labia. cicaac. etal 
Mow Deum, agg. Xe. reo. , waa 
Cartage, edivele « osmgarnee 


a a ee a RE Le EUR 1 ELS I EN SRL REM. LTA Be oe SO Le 


Onraumaan 
otal oh ot =hekele 


The following persons cooperated in making the study possible: 


Mr, J. M, Fry, Director of Agricultural Extension, State of Penn- 
sylvania. 

Mr. H. C. Fetterolf, State Supervisor of Agricultural Education 
State of Pesramsecatuten shay :; 

Mr. Alvin Kemp, County eanerinn Rand sn of Schools, Berks County, 
Pennsylvania 

Mr. William N. Martin, Secrotary, Borks County; Reading City 
Schools project. 

Mr. C, P. Lang, Assistant State Farm Labor Suporvisor, Penn- 
sylvania State College 

Mr. Verne Martin,State Adviser, Agricultural Education, State 
Department of Education, Harrisburg, Pennsylvania 

Mr. Charles 8S, Adams, County Asricultural Agent, Berks County, 
Pennsylvania 

Mr. Lloyd Lebo, County Adviser, Agricultural Education, Lebanon 
and Berks Counties, Pennsylvania 

Mr, Daniel Merkle, County Farm Labor Placement Manager, Berks 
County Pennsylvania 


The Berks County: Reading City; Schools Project Committee 
and the Pennsylvania State Extension Service invited the Extension Ser- 
vice of the U.S. Department of Agriculture and the U.S. Office of Educa- 
tion to make this seine 9 Both State and local officials cooperated to the 
fullest oxtont, : “Is . adi ” ; : 


> 
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7, Evaluation Study of the VFV Program 
Terrebonne Parish, Louisiana 
November 15~17,1943 


Background of the Project 


The farm labor problem in Terrebonne Parish has been influenced 
by the same factors as in the other county programs studied, namely, 
increase in acreage of certain fond crops, the selective service and 
high wages in industry, The acreage of snap beans was tripled; other 
acreages were incroased, This parish grows large acreages of Irish and 
Sweet potatoes and sugar cane, Some of the peak labor supply has been 
affected by the selective service. -Large shipyards, a blimp base, ammu- 
nition factories and other industries have paid high wages. Mot only are 
last yeer's peak laborers unavailable but the strengthened financial po- 
Sition of many parents makes it less necessary for youth to work, 


Ninety percent of the youth labor was in the picking of snap 
beans and picking up Irish potatoes, 


A parish farm labor committee consisted of eleven farmers, one 
from each ward, Some of these farmers represented the farm organization, 
schools and police jury (county commissioners in most States), This is 
the only program studied where the county superintendent of schools has 
not been a member of the farm labor committee. Such membership is very 
desirable as it gives the schools a voice in making policies which affect 
the welfare of in-school youth, ‘ 


The recruiting in schools began in February 1943. Mr. Andrepont, 
the parish extension agent took the initiative in going to schools and 
Mr, H, L, Bourgeois, parish superintendent of schools avid the school 
principals cooperated. The State director of extension and the State 
farm labor supervisor were in close touch with the progran. 


An interesting method of determining farm labor need was devised. 
It was estimated that it would take 17,280 nan days to harvest the Irish 
potato crop, This would require 1,152 nen during a 15 day period. An 
addition of 5,000 man days of labor was needed. Using the sane nethod, 
an addition of 16,500 man days was needed: tcharvest the bean crop. 


About 10 to 15 percent of the bean crop was lost because it ripen- 
ed before school was out, Many local organizations sueh as the Police 
Jury, chanber of commerce, war board requested the cooperation of the 
schools, The Houna Courier carried nuch publicity. 


bout 1,000 youth, 400 boys and 600 girls participated, 
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Facts and Observations 


Farners Attitude Toward the Victory Farn Volunteers 


In none of the programs studied have farners responded s9 favor~- 
ably. Table 1 is particularly significant because it shows that 42 per- 
cent of the farners considered the Victory Farm Voluntoers better than 
the ustial hired help. Of course the idea of these boys and girls work 
ing on farms is not new in this connunity and sone have worked on farms 
previous to 1943. 


Table 1, = Farners' Attitude Toward the VFV 


Liked the VV cc us tlc me earee tbs ee Reker a Ome erate e 


: 

Thought they did good work... cccceccsecceey:' Dicks & : 
Wanted same youth again next year.....eeoee!? 100 ; 
VFV detter than usual hired help....csceees! 42 

Equal to usual hired Relveelersaseevers pores 50 ; 
-Not as good aS, but still good enough......? 20 ; 
Much worse than usual hired help.,.......-+! 0 ; 
Wanted sone youth again next yearss.s.secees! 100 : 


*Nunboer of farmers interviewed was le. 


Victory Farn: Volunteers Attitude Toward the Summer's Work 


Youth were satisfied with their work experience, The nost signi- 
ficant fact in Table 2 is that 88 percent of the youth were actuated by 
the war service motive. ,This is a very high percentage in comparison with 


Table 2. .- Vivs! Attitude Toward Suuner's Work 


4 - a 


MACY, TIONOY beve sees terse erene es 
Fearn workeexperien : 
1487-43 *Tunber of VFVs interviewed was 58 


VFVs Attitude : Percentage” of ViVs : 

VFVs satisfied with - : ; 
Sunner's expOrience.cceseccves’ 100 ; 

HOUrG lO, WOT, tweb ee ce &e tee eus* 100 : 

WSSCS, sa gene sey te Wave eneers ee? ~.00 : 

Other working conditions..,...! 100 : 
Franaportetionsaw. avg te? erases’ 100 ‘ 

Supe rvs S41 00% aie slew od Sho oe vee? 98 ; 

VFVs wanting to do farm work again next : ; 
chee aa ORE TLE EE CERT ORR et ae 100 ; 
Reasons for doing farn work this sunmer - + : 
Wars COPTIC Gin oa wH0.s. Freres sone.nie.e.es ! 88 : 

Physical benefits. ,.ossceeseeced 14 ; 

; B84 $ 


ae 


other studies, The war service motive was especially well developed in 

the reeruitnont in the schools, Inasmuch as nost Victory Farn Volunteers 
did only 2 or 3 jobs during the season, the anount ef :farn experience to be 
gained was rather linited. ; 


Work and Wages 


Table 3 shows that the average youth worked 20,4 days, This 
nunbor of work days should be considered in the light of the limited nunbor 
of jobs on which youth are used, Consideration of further utilization of 
this source of labor by tho group of farmers who employ Victory Farn Yol- 
unteers might reveal other jovs on which they might be used,* Otherwiso, 
many energetic and patriotic youth will engage in activities which will 
denand their full time rather than just a few days of farn work, 


Tho average hours worked per‘ day was 7,5 hours, This seens a 
vory satisfactory length of working day. Experience particularly with 
younger workers on harvesting jobs shows that longer days aro inadvisable, 
Not much wrk is accomplished during the last hours of along day. Younger 
workers will not stand up unier long hours and soon drop out, 


Very few workers were dissatisfied with wages. One group worked 
all day for a farmer and were paid 50¢ apiece, They referred to him therc- 
after aS the "50 center." Competition between farners will usually keep 
wages at a reasonable level, However, sone communities have worked out 
standards for wages, hours and other working conditions which will be ad- 
vantageous to farmers and workers alike, In deternining such standards, 
farmers, school officials and parents should have a voice, 


Table 3, ~- Work and Wages of VFVs 


3 Average™* for VFVs =- 
Hours worked per day....eees negate een eas Yao 
Highest wage received per dayeescvceregeree® $1,89 : 
Nunber of days of farn WOOP sc ec uee Gsanee net 20.4 : 


Ne rr recap ere cneraei clear ei 
~*Nunber of VFVs interviewed was 58. 


Characteristics of Farners 


Three facts energe fron Table 4, Most of the farners are over 
45, School facilities wore quite limited 25-30 years ago and only 33 
percent completed the eighth grade. All had participated in extension 
work and most of then as leaders. Oe. 


———_ 
“Schools will be dismissed earlier next year to allow early season work 
and this should increase the average nunber of wrking days in 1944, 
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Table 4, < Characteristics of. tho Farmers 


ee 


Percentage™ of farmers 


Age of farmer -: 


meee 45 years of age and over..3 83 ; 
Schooling - . : : 
Completed eighth grade....: 33 : 

Participated ; ; : 
in ertengion wark...srces. v 100 : 

. vee - 


As bee ne ma atid a nar ch 


ee ee 
A 
eo 


*Number of farmers interviewed was 12, 
Characteristics of Youth 
Most of the workers were 14 and.15 years old, More than a third 


were less than 14 years, More than half had. completed the sixth grade or 
lower, : 


Table 5 <= Characteristics of the ViIVs 


Age of youth - a H ; 
16 amd BbOVE., aes Caw te k's : Ped : 
Ld el By awe RCP eee ee Al ‘ 
Below! Theses Male oak cay es 38 : 

Grade completed in school - : : 
ds age ook Ceara eo SAU ees 428 : 14 
0 eg ay reek ‘ as ¥en 33 : 
6 and Delo a ies « ; : 53 : 


*Number of VFVs interviewed was 58 
Farm Skills 


Table 6 shows the percentages of.Victory Farm Volunt-ers who did 
the various jobs, Harvesting beans was the job most frequently done, pick- 
ing up Irish potatoes was second, picking up sweet potatoes was third and 
harvesting sugar was fourth, Harvesting sugar cane would have ranked higher 
except for the 14-year age restriction. The number of different jobs done 
by each worker was small. 
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Table 6 ~ Educational Bxperience - Farn Skills 


rere cL LST Re en NAS tts SRS esses sata sanders pentose ito 


: Percentage* of VFVs : 

Farn Skills : Jobs ’ Jobs learned**: 
——_—_ on 3 this senson 8 
Vegetables - 3 : : 
BUNONs Sarr ie nr etka ee ans 2 ; 0 : 
Horviest HOUNSé.05 cae eee os tt 79 ; i2 4 

HOOK: DOMME sae ad vues Meee merce 5 : 0 ; 

PLO Up eie eee yo eee eee tee Yes Y © : 

Hay ~ : : : 
PL RCH MOM as sae a gabe ot atta atccan's 2 ; @) : 

Snall grains, corn H : H 
ree Me MMe ES BNA Ee Peak pn Meg ogg pete eur, Stipules 2 : 0) : 

FLAP GS VOCs cen aeccaus Maake wee eletpnee if ; 2 ; 

DOT ECOL G aiatelgy ilecele nie oie ale eaiaiare ok 2 : 0 : 

Phan tur Gouie pans intae ait vee ort 2 : 2 : 

ATMOS PSG ah clase ct werent Hasetan Nt 2 : 2 : 

Potatoes - : : ; 
Eloy tan ow setae ee eae ee Ve : 6) ; 

LOG. Seek ee nea e oe RET Ome f 2 : 0 : 

Haas to fe ol ees 7 at eae eae 2 ; 6) : 

Pick up, Irish potaties.... <2: 66 : 2 : 

Pick up, sweet : 19 H Pe : 

Other crops ; ; : 
Sugar cane - 3 : : 

Plant, cseece ve sahara: 3 : ) ; 

UDIOSS « Jiia’s slates © mote Z : ) H 

Fe) O's a's Gute 8 sy y elaagice i weeeee rot 2 : 0 : 

WE OU i. aeotevstehe e clage ane Gow Oey ae Coie 2 : 0 ; 

DETVOS Gs «win le aie ere cee eels 12 : 8) : 

PoRnutes harvesten eee oes 2 : 2 ; 

Horses — : : : 
Drive Norse NArrows su -ea ae Gees 2 ; 2 : 


RCE Cte Serre pepper peeps ney entensne ncn ppp tipi dpemanspnwamennestups 


*Number of VFVs interviewed was 58. 


*“ Jobs done for the first time and jobs done before but improved skill 
or learned sonething new about them this year. 


Field Supervision 


No field supervisors were sent out with the worker groups; the 
farmers furnished the supervision, The groups were snall and in nost 
cases the supervision of the farner scened adequate, In one large group 
(about 50) sone difficultics arose. It would be interesting to plact a 
well qualified supervisor with one of the larger groups and note whether 
the effectiveness is increased, Such a group night be organized ina 
school with a teacher in charge who would serve as field supervisor or 
leader for this group, 
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Training 


The parish progran did not include training. However, if the ex- 
perinental plan suggested above were tried, it would be much strengthened 
by sone orientation. The teacher in charge of the club night be respon— 
sible for the orientation, See suggestions in the appendix, 


If the above‘nentioned teacher could be exposed to sone job in- 
struction training, the group or club could receive some skill training on 
the job which would greatly increase the earning capacity of these workers, 


APPENDIX 


Activity or Topic 
Discussing wartime fond production 
Getting acquainted with farners and 
discussing their special interests 
with then, 
Learning farn terns 


Study areas where VFVs are likely 
to work 


Seeing novies of farm work and 
favn Lise 


Discussing experiences of town and 
city youth on farns 


Discussing how to fit into farn 
family life 


Meeting with parents to discuss 
placenent of Victory Farn Volunteers 


Denonstrating farn safety (on farns) 
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Farn Voluntcers 


Person or agency to call 


upon for cooperation 
Extension Service and farn 


organization officials 
Farners, especially those who 


use youth labor 


Farners, teachers of agriculture, 
county agents 


U.S, Bureau of the Census /1 
_Ask for pamphlet "Uses of the 


1940 Census Data in Schools" 


See suggestions on 1944 VFV 
Training Prograns for list of 
available movies 

Town: and city youth who worked 
on farms in 1943, 


One or nore wives of farmers who 
have employed town or city Doves. 


Parents of prospective VIVs, 
parents of 1943 VFVs, school 
officials and extension service 
officials 


Farners, teacher of agriculture, 
county agent 


eal 


Appendix continued 


10, Discussing health precautions County health officials 
on the farn 
ll, Taking week end trips to farms Future Farners of America chap- 


ters, farners, 4-H Clubs, 


12, Taking trips to colleges of agric- College officials, owners, oper 
ulture, agricultural experinent ators. 


stations, dairies, packing houses, 
farm machinery warehouses and other 
places 


ene meee rere erence ta re aa 
/1 See Training In-School Nonfarm youth for Wartime Food Production. U.S, 
Office of Education, Washington, D, C. (In preparation) 


The following persons cooperated in naking the study possidle: 
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Mr, H. G. Sanders, Director of Extension Service, State of 
Louisiana 
Mr. CG. BE, Kennerly, State Farn Lavor Supervisor, State of 
Louisiana 
Mr. S. M, Jackson, State Supervisor of Agricultural Education, 
State of Louisiana ; 


Mr. H, L, Bourgeois, Parish Superintendent of Schools, Houna 
Louisiana ws 


“Mr, Milton Andrepont, Parish Agent, Houma, Louisiana 
“Mr. A. BE. Robinson, District Supervisor, Agricultural Education, 


and Food Production War Training Progran 

Mrs, Mary M. Johnson, District Hone Denonstration Agent, 
Southwest Louisiana 

Mr, R. 0. Herbert, Assistant Parish Agent and Farn Labor Assistant, 
Terrebonne Parish 

Miss Hazel Doningue, Hone Denonstration Agent, Terrebonne, Parish 

Mr. Ton Snith, Special VFV Assistant, Terrebonne High School, 
Houna, Louisiana 

Mr. Charles LeBlanc, Principal, Terrebonne High School 

Mr, C, CG, Miller, Principal, Houma Junior High School 


onli 


8, Evaluation Study of VFV Program 
Essex County, New Jersey 
December.7, 8, 9, 1943 


Background of the Project 


Essex County is a part of the metropolitan area around New York 
City. The county is studded with war industries, several farm operators 
have left their farms to work in war plants, Many farm boys have enlisted 
in the armed forces, However, the Selective Service boards have been quite 
reasonable with farm labor. 


It is not sufficient to indicate the kinds of farm work to be done 
in Essex County because only a part of the youth worked in Essex County, 
In other words, this project was a means of utilizing the surplus youth 
of a metropolitan area in the farming areas of several nearby States. A 
great majority of these youth worked on truck, poultry and dairy farms. 

At the Beemerville Experiment Station, boys from the Nutley High School 
“were trained to work on dairy farms in Sussex County, New Jersey, 


The State Commission on Student Service consists of eleven members 
and subsidiary to it are 21 county commissions including one in Essex 
County. The particular responsibility of the State and county commissions 
is to supervise the administration of child labor laws and particularly 
the provision that under certain conditions school pupils can be excused 
for 15 days to engage in farm work, In addition to the county commission 
there is a committee of three farmers which is advisory to the county agent 
on farm labor problems, 


The county club agent gave about half his time to this program as 
farm labor assistant, Another person’ was employed part time in connection 
with recruiting and placement outside the county, 


A very carcful determination of nced was made in Essex County. 
Form 1 in the Appendix shows the probable need for boys on one vegetable 
farm in Essex County. Form 2 shows the labor need of 65 vegetable growers, 


The registration was done cooperativoly by the Essex County Voca- 

_ tional School and the county agent, Mr. Harman. The county agent has 784 
registrations, The Junior Employment Service of the Essex County Vocational 
School reports as of December 8, 1943, 757 placements, Of these, 250 were 

out-of-county placements. Probably many placements were not a matter of 


record, : 


The plan worked out by the Junior Employment Service was especially 
adapted to out-of-county placements, When a request came through from 
an out-of-county farmer the Service sent to the county agent of that coun~ 
ty Form 57, Application for Student Workers which is in the Appendix. The 
county agent checks on the farm and the farmer and if he considers the 
placement desirable asks the farmer to fill in and sign the form, 
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The Essex County Vocational School conducted a training course 
in junior and senior high schools beginning on March 29 and ending on 
June 18, Each trainee took 3 field trips. Small groups under the super- 
vision of some teacher visited selected farms and did farm work like weedn 
ing, wheel hocing and candling eggs, Thirty different farms were used for 
these trips. . 


The teaching was done by a staff of 3 special teachers of agricul- 
ture, headed by Mr, Thomas D, Pitts, a former teacher of vocational agricul- 
ture, . 


A special training program was carried on at the Beemerville Exper- 

iment Station, Small groups of boys from the Nutley High School were 

taken to Beemerville for periods of 3 weeks, It was possible to do this 
‘ while school was in session under the 15 day provision in the New Jersey 

Law, The board of these boys was paid by a group of Sussex County dairy 
farmers, Members of the experiment station staff gave the instruction, 

The fact that the boys who were interviewed worked an average of 65 days 
indicates the project was quite successful. 


Facts and Observations on the Essex County Program 


Farmers! Attitude - Table 1 indicates a very favorable attitude but it 
should be explained that the minority was stronger then’ tho percentages 
Show, Several farmers who were not included in the 10 who were interviewed, 
Showed an unfavorable attitude, Some of these farmers rovealed in their 
remarks the reasons why any youth might find difficulties in working under 
their direction, Sometimes the supervision was lecking, more often it 

was the usual misunderstandings between youth and old age. One farmer who 
employed a 16 year old supervisor, occasionally took the boys for a swim 

on hot days and gave them vegetables to take home seemed to get along quite 
well, 


Half of the farmers considered that youth employed by them were 
equal in value tc the usual hired help, Highty percent of the farmers 
want some youth again next year. Some of these say the choice is between 
boys and no laber, 


The attitudes of the farmers toward many problems of handling 
‘inexperienced youth laborare of interest, Most of them see that these 
problems new to them and they realize they need help. The following 
items suggest some of these problems; 


a, How long a working day gives optimum results both to 
farmer and worker, 


b, Adult supervision by persons cther than the farmer as an 
investment, 
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aa 5s 
How much should youth be paid and how. (Might include 
setting of minimums, bonuses, methods of payment, ) 
Transportation of youth. 
Working conditions, such as gradual ‘Mpreak-in", safety and 
insurance, drinking water, These should be discussed not 
as requirements but as methoda of increasing effectiveness 
of kabor, 
The problem of parent attitudes, 


Farmer participation in orientation courses for prospective 
workers. 


The school's responsibility for inexperienced youth working 
on farms... 


Necessity for early determination of need for youth labor 
and. early pracement.. 


Picea a steady eaployment of youth pono the summer 


months, 


Pichon. peobiedh 


Table 1. = Farnefs! Attitude Toward the ViVs 


Se Bw 


Liked the VE e SaaS SOY CE 4 EUS SF Sg e@ee eeoae oe 90 
Thought they did good work Seth Pa tuk as ‘. isine 80 
Wanted same youth again next FOar tae ER SF 80 
VFV better than usual hired hol py .Wenvacs .akd 10 
Equal to usual -hired. help... s..seevecesaceee? 50 
Not as good as, but still good: enough......? 20 
Much worse than usual. hired‘help........+--! 20 
Wanted some youth again next Heel diauuaur at 80 


ts et 


umber of 
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hasten itp chi te eS lene Ea oe 


farmers interviewed. who had day-haul VIVs was 


ec e202 ef e8 se ec 08 8 20 08 $2 O28 ee 


Aries 


Youth Attitude Toward Summers Experience - In general youth were satisfied 
with working and living conditions. It should be pointed out, however, that 
youth do not evaluate such matters as recreation, instruction by farmer, 
transportation in comparison with the highest standards inasmuch as they 
are not acquainted with such standards, For example the Nutley boys who 
were interviewed were satisfied with their recreation which consisted of 
Saturday night trips to town, Groups of them got together in drug stores, 
movies or other places. A very good recreational program could have been 
developed consisting of meetings, parties trips and other forms of enter- 
tainment. If the boys. had: realized the recreational possibilities they 
would not have been as pleased with their present situation, 


The “reasons for doing farm work this summer" were quite similar 
to those found elsewhere, Farm work experience ranked highest in frequency 
both for ‘day-haul groups, and. live-ins.. War service ranked second for 
day-haul members and "physical benefits" for live-ins. The figures show 
that the war-service motive might be stressed more in orienting town and 
city youth.. 


Table 2. - VEFVs! Attitude Toward Summer's Work 


: Percentage* of VFVs ; 

VFVs' Attitude $ Day-h : Live-In : 

ViVs satisfied with - ; 3 ; 
Summer's expeTienc@syorcrsorcvece? 96 3. 95 : 

Living comdi tions ..ceseeuwewn cess! . : 89 ; 

Hours of workyy, 27am ng MOUS RBA FS 96 : 100 : 

WageGg ccs uses seen sn cea epiae swe 84 ’ 89 : 

Other working conditionS.,....e-e* 96 : 95 ; 
ReeroatiOlca...< 025 fies anes el enee st : 79 H 

PPENSPOT LAVISH SDs sted wcpmanstusuaemacd sures ® 89 : : 
DUPSOTVASLON essa. % ee ee ere 98 ; : 
Instruction by farméresyeesseeeee? ; 89 : 

VFVs. wanting to do farm work again next b 45 : :. 
Simin Vea aln co wn cw he ee eee 98 : 89 : 
Reasons for doing farm work this summer - : : : 
: War 6rvieOc ys» ss -asthaeeboukeunas 64 : 26 : 
Earh moneys ix sass sob vdnncQMleGee alt 60 : 16 : 
Physical boneLits . . e450 a% wri mie bit 42 ; Be : 

Farm work-expericnces.sssyeccervece? 73 : 84 : 


*Number of VFVs interviewed in the day-haul progran was 45; in the 
live-in program was 19, © 
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Work and Wages. - An eight-hour day is typical for those ‘who are in day- 
haul groups and a longer day is usual for live-ins especially on dairy 
farms because of morning and evening milkings, The highest wages per day 
averaged $2.62, A 25¢ per hour minimum was set in the county by the 
County War Board, The highest wages received per month averaged $32.08. 


The number of days of farm work for day-haul workers compares 
favorably with most other counties studied, 51.9 days. The average number 
ef days “er live-ins was 65.2 days. 

ony / Table 3, =‘ Work"and “Wages of VFVs 


: : Average* for VFVs 


Bee ee ee a et Danna eal Live-in 3 
Hours worked Ber day an va et eet &.8 ° 10,5 , 
Highest wage received per day..e....ecereee’ $2e68 «ot : 
Highest Wage recived, mer Months. seasccsmnet . ; $32.08 ; 
Humhersof faye of Tare Works. weet acme sista eae «2 : 65.2 : 


*Number of VFVs interviewed in the day-haul program was 45; in the live-in 
program was 19. Te 


Characteristics of Farmers; ~ Eight of the ten farmers wero 45 years of . 
age or older, seventy percent had completed the 8th grade in school at 
least. All had participated in extension work and 70 percent of them 
were leaders, 


Table 4, ~ Characteristics of’the Farmers 


Percentage* of Farmers 


Age of farmer - ; 
80 ; 


45 years of age and over... 
Schooling - Oe aed : 
Completed eighth grade....'? 70 ; 
Participated - a bwhs von ee ‘ 
In exten®idh, work. ..4 ceed 100 ‘ 
Sanda rh Mes aia das at 70 : 


*Number of farmers interviewed was 10, 
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Characteristics of Youth, - The age levels in Essex County were higher than 
most other counties, The age level for day-haul groups was higher than for 
live-ins which is unusual, No werkers were found below the age of 14. Grade 
completed in school was higher for live-ins than for day~haul groups, 


Table 5, ~ Characteristics of the VFVs 


;_ Percentage* of VFVs 


; 

: ay-h ; ve-i : 

Age of VFV : ; ; 
16, wand sabovenM, fon, dealt, . 0? 40 ; oY : 

Loe eae e Rs eae oa eee hat 60 : 63 : 

BELOW Sete 7 Cee SE Se OR: 0 : @) : 

Grade ao in school - : - : 
l2 and above, eer ree : 0 : 5 : 

ROE hai Bes eae are wae ee ae e 40 ; 42 ; 

Verse teak aa rere re oe eee 20 : we : 

Vt Bio ee o one ee eee a 40 : 21 : 

6 and Velows ree: 6) : 0) H 


Se epeeterea erm nanrae omeanembanateeammegesie Someseomeraeeee eee eee ee 
*Number ef VFVs interviewed in the day-haul program was 45; in the live-in 
program was 19, 


Characteristics of Farm Homes. - These are the homes in which the 19 
live-ins stayed. The homes were probably above average as shown in table 

6, Telephones were lowest on the list. Most of the farms had children over 
Bl. 


Table 6. ~ Characteristics of the Farm Homes 


nn Se ee dS a ee ene Seen 


ay P ; oie el Oe Percentage” of VFVs : 
Farm homes having - : : 
Blectricliviens ken a? 64 ; 

RAGLO a's Bis aise Wee ve see oe 84 ; 

Telephones s.uGhery tds, : 63 : 

HOwSpavee. fiai cea ds eae oe 74 H 

Vary. th boas I H 95 ; 

farms having other hired help, .. vsevcaecas oi 58 : 
Farm families having children under 21 : $ 
BeLOMe (OF OUNot WV & veal, a ole e Cen eee ee : 


“Number of VFVs interviewed in live-in program was 19 
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Educational Experience for Youth, - Practically all the youth learned 


to adjust to new situations and had obtained a better understanding of 
the life of farmers. Practically all had learned new skills, 


Table 7, — Educational Experience for VFVs 


:__Percentage™ of VFVs 

: yo piisliyve-] ‘ 
VFVswho thought they: had ~ ana ce : ‘ 
Learned:to adjust to now situations...,3. - ; 89 ; 
Obtained a better understanding of H iy ; 
Tarmorvstlifiews Gh s vat 6 thie hice oods ~ 3 100 : 

Beornee anew ORL 1s. ees ato tls Bae ecees 91 . : 89 , 


*Number of VFVsinterviewod was 45 day-haul.and 19 live-in 


.Farm Skills, - Each youth interviewed checked off the. farm jobs done in 
"1943. The jobs done’ by more than half of the, tt-y-n-ul were; Bunch, cul- 

..tivate, harvest, pack, transplant, wash, and weed vegetables, The jobs 

' done by more than half the live~ins were: Weed vegetables, load, mow away, 
‘pitch on, pitch off hay, unload with hay. fork, bring in cows, clean cow bern, 
clean milk utensils, feed calves. anid cows, load and spread manure, milk by 
hand, clean hen house, feed poultry, clean horse stable, drive, feod and 
water, harness and unharness, operate tractor, build or. repair fence, 


Table 8, - Educational Uxperience ~ Farm Skills 


Percentage of Youth Interviewed ; 


AV aw cd 4 i | * 
Jobs :Jobs learn-? Jobs tdobs learn—- : 
done i:ed** this ; done s:ed** this : 


* pS +. Season ; season : 


ee ee ¢e 
” 


Farm Skills 


Vegetables - i ; at a ad : H : 
‘ BUNCH Wiis eae desere thee be 42 — 49 S mb iiend 6) : 
Cul ti VRte.e sihsiasetinacih * EDe 82 oS. * Bee rs 13 : 

Ort li sete 4 oh) 6s dha cee LE? 23. 31 hs Lett 11 : 

Bred hs ek cides PP re ee i eee Qury a 0 H 
BALrowe 2h. sh Dh AD tse ole 2b *.825 73. 9 tet: lds ye 5 : 
Bervesit, Oh wel s curhdscaschs O10 40 47 > 497.3 5 : 

BOG Hits siinache saath knee aeh § LS 46 13 Sabah)? Q : 

Pa ih. «ners pale de nadick ua goe? DOE 8G 44 5. ees 0 3 
Market, TOSadsido. 2. ..4 eh? eo ta 2. he ol On nas 0 : 
Marke Gyo setalil .eads «ksh eek? 433 4 : Ore 3 0 : 

BOW SOG4.5 6. Bvsasivcacedhe Dor Lf. 2. heb 11 ; 

OVE ate.« au sh kAR 6 Reem geet oe a 4 Sy cutee § aa. : 

* PLOW a ew staat psa Mews eee kes Fill p39 Aue ae ae 5 ; 
ra BORG hg shea elas sd oan h vote 456 3 4 tar OE TF 0 ; 
RIVA Oars cies pote vv ete ns bas 7 hee a tO et Ca Se ae H 

; : : his aa § : 
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Table 8 cont'd Educational Experience ~ Farm Skills 


Percentage of Youth Interviewed 
Day-Haul* : Live-in * 
obs tJobs learn-: Jobs sJobs learn- 
one ited** this : done ted** this 
$ season i scason 
Vegetables cont'd : 
Sradbbi ng Ass Qa reaneeareqaceae ones 
PrANSDLANT si caeevea ee esaee amo 
Washes ok sacs ee be wa seebeeGee er” ear +e 
Weed. sheccpeeesaceeeuagese? DOLeeS 49 


Farm Skills 


fu cy 


nk 


GAT se Be oe MEE Kuo eeeeeete 24 


es te ©2 ce o8 8 @e @F Ce 88 ee be 
ee e8 08 eo @8 26 te 86 @8 288 £28 88 @8 82 @2 be ee 88 48 #8 Fe 


ec cf of e8 ee fe 8 @28 0 28 8 @8 88 @£ 28 we CF joo © 


0) 0 
6. 5 
ef 6) 
8 6 
5 5 
Bpade.} oe oc cbs seneeneeengar sO 0 5 © 
Mole. ch 560.5. 5 ciacsameuntlamemeinpun doaieeaes 0 0 0 
Clean horse radish,.......3 Bus 2 @) 0 
TOA ease adeet sae heweceeeel 9 : tte 0) QO 
Rime, 762%. 84 hed ARI Some re 2 @) iO 
Ott, 49294 JP es 2S HR 4G! ep a8 2 0 6 
Mal chOd, 615 Sey es 15S ote ne Be 2 @) 0 
Drivel truckii4 vagy 4008 .4atow arid 0 Gis: GO 
Burm Over 4 BiG ne h8 4G : Biv s 2 Oise 0 
Cheani underbrush; .i954..944 m 8 2 Onoe 6) 
Small fruits : H H - 
PAL ORAS 04 ASU ROS Me Ge tg @) : baa os 0 : 
TO cages wevirdnaben oem we eF cus 2 H G2 O H 
Strawberries; ; : : ; : 
kV] es Aighuhaianainaddlelsutasctinasa : ye 2, ; eee 0 : 
Orchard - : : : : : 
Lye At Ce SE eee © Ey 2.3 @) Se eae 16 : 
PDPAVEL «eS seh tew a te eee ees Ors 0 : a ae 5 : 
Hay - : : : } : 
ET call niconianteriopelltpnionie be OA ayaa oe 2 ae ae 58 $ 
HOW: GWOY 6 aca s tiene mea eee re ¢ Reet o A7 ; 
Mow, MACNANGss . 65.08 cece ah ° a 48 O Se ate hoe 26 : 
Pe tch On oh. A oc GE eae ad ae 4 So» » Boon 47 ‘ 
Pa tell Off (Siew. A saedotee Tk Fe 4 ius SBO0G 42 : 
fake HOTSO, ss ~ ke POR sas le’ : 248 O bys ek a 26 : 
Drive team on hay fork....: 28 C : Bed 5 : 
Rim) TOddOIMs . ilawce vance sa ; 0 te @) few coewes 21 
Malonte fork. ess eee eee cee Oba 0 he ete oat 37 
Prove Aruck, Wes a8 Ae! Os 0 Kise 5 
DCOVE IMSEZONs oh cea helweg ste Ota 0 atk i aw 0 
MaAcGd.) tVActor, J 4 Pov. «es ove 8 QOas O m ¢ 5 
DOMDLNOA JAS selon aeale% scale ome 0.4¢ @) a) 


Small grains and corn - : 
DULELVatC? COMM siete iw nes oes 
Pile tal Bene ews 3 Ae os ox fame 
PlantsA see oss eva Shvesine’ § 
PEKING SS Tis adeuserenmnalrne: eran bontnhanenpliol 


- 06 e7 ef ec 82 <8 


vu pw N 
ONO 
ae) 
1 
i 
ier) 
ae ec ¢¢ 86 @e 8 8 oo ee @2F ee 


oe 2s 
et 
Oo 
ee ee 
he 
op) 
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Table 8 cont'd Educational Experience - Farm Skills 


ES eae ie xr era ese reuse enncsenr 
Percentage of Youth Interviewed 


; 

: Day—Haul* $ Live-in® 
a ne 

° 

. 


Jobs iJovs learn+: Jobs Jobs learn- 3 


oo se 


Farm Skills _ 


* done iod*™ this : done tcad** this ; 

; _} Seas : scaso : 

Small grains and corn cont!dq : : : : ; 

HALLOW GD. wanaev Sede vivevecsiet © *4 ) aay + oer 11 : 

Harvest, 28... 3. . i Mehra y bes : 0 ; 0 : oe ae Jet. : 

PLOW ss ah. ae. a Pt, ee SAO oa O Tn sete tne dad. : 

Weed...... Se ee eke eeatee 0 : 0 : vp adney: 5 : 

Ut SOM nhs. 1, Pisivece ne - eM 0 ope te ae id : 

Pots vies unk ves HOAs 2? O by 0 “ocath & rae 0 : 

Other crops + (tobacco) ; : : : : 

Bill. «4h. .86; Fett eeeeeeneeeel 0 : 0 * : ee 5 H 
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aS begpiaaiion ee er @) 4 0 : feats is : 
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Dliean Dargis is Bi ee, ee xm Sat >. 64% ahd : 

Glean utensils. .§..s..0.4.0. e SQ bes-ep ‘os ehh 49 

Feed calves, OKs oe ape 4 ; 0 ; ii pie 47 : 

Load and spréad dannred ie, a 2 7 **68 32 : 

Maik) hagd. £5o, 4. i. bé Baltes a8 4 : ss To. 43 42 : 

Milk, MAGN LIG See Piss vee ec : 0 : tal 47 3 26 ; 

Hm sepavatdre.«9s.+.-0..... H 0 : 6) ; ig Dare: Ne : 

LOO ‘cowssodt ls. Bie. Oy eo). 0 : 6) : ae | 6) 4 

PE BURG. rey Be Because : 0 Hi fe) : Lia 3 O $ 

Brush cove, £1.53... ee eae . * 'F O He oH oleh 0. : 

Gu hoot ds, Sb. 4 ee Fey aig ae 0 pees ont. 9) é 

Mahe butterga.. 3.6... 9...'.. - % | QO ; eae 5 : 

Sine Gai Bice Peeaec® OD OF 0 ; a 5 : 

pe ~ : 3 : ; : 

Clean VOATD sss cesicccerccoennd 0 ye ) H 5” 5 ; 

Clean eggs..V%.. Siceseeeseeees§ fF : : S$ ple : 
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Table 8 - cont'd Nducational Uxperience - Farm Skills 


Percentage of Youth Interviewed 


ee 


Day- x ive-in * 
Farn Skills Jobs tdovs learn-: Jobs :Jobs lcarn- 
done : ed¥* this } done ted** this 


Seas 
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Household work - 
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Brifistin wood .ukkaesd.. week 2. @) 7 et 5 
MerorGk Gia taren,, ve. se ees yang 0 5 5 
PIG iIWeShiN; veuals«casreee's a: 0 ; 5 
Mato? podey® (a itatl e.GnGans 0.23 @) hig t 6) 
pen Panlei A inke see eeabn One @) fy OP 6 
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Miscellaneous chores...... Omens 0 aaa 0 


“Number of VFV interviewed was 45 day-haul and 19 live-in. 
**Jgbd done for the first time and jobs done before but improved skill or 
learned sonething new about them this year. 


The number of jobs performed during the season is one index of 
breadth of experience. The live-ins ranged from 4-50 jobs the average being 
27, The day-haul workers ranged from 2 to 21 jobs with an average of 10. 
The varicty of work done by day~haul groups is especially good in compar- 
ison with other day~haul groups studied, 


Training, - Two training programs were conducted in Dssex County, one by 
the Dssox County Vocational school in 26 junior and senior high schools and 
one at the Beonervillo Sxperinent Station for dairy farm workers, 


Tho course ef study conducted by the Hssex County Vocational School 
is mainly an infornational course with a unit on safety and an introductory 
unit to explain the program, The field trip phase of the course is excellent, 
Another year the field trips will be increased which should further strength- 
on the course. Prebably the course would be improved by more emphasis on 
oriontation and some attention to jub instruction, 


The Beonorville project seems to have worked out very well, Sone 
quostion has becn raised as to whether it is bettcr to train on an cxper- 
smontal farm rathor than on farns typical ef those on which trainces are to 
work, Inasmuch as there is a training staff at Boenerville, it would seen 
this foature nore than offsets an advantage accruing fron a nore typical 
farm, The real test is how these boys perform when they aro employed. 
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Sone of the Beemerville trained boys who were employed by Sussex 
County dairy farmers were interviewed. They were satisfactory to the 
farmers, The boys stayed on the job the entire summer, Some of then trans- 
ferred to a school near the farm so they could continue on the farm during 
the winter, 


Use of Girls. - No girls were trained in either of the two projects, There 
are advantages to liniting the program to boys but there are. potent argu- 

nents for using girls especially in day-haul groups. In some areas farners 
prefer girls for certain harvesting operations because they are very skill- 


ful, industrious, and careful, 


Placenent. - The Junior Employment Service scens:to have found the answer 

to nany questions which‘have troubled big city officials and farners, Train- 
ing metropolitan youth to work in distant areas often resultsin unsatisfactory 
placenents. There is a gap betweon training, and placenent and supervision, 
Getting a boy fron a distant city has sone of the aspects of a nail order 
transaction to the farmer, 


In Essex County a prospective worker enrolled in high school is in~ 
terviewed by the Junior Employment Service which has complete infornation 
on the student's personal record form. This infornation enables the train- 
ing officer, before the training progran begins, to elininate many pros- 
pective workers who are ill adapted to farm work. The training progran 
itself also serves as a selection device, 


A county agent in another New Jersey county or in a county of an- 
other State who is interested in getting Essex County boys for:‘his farmers 
has Form 57 (see appendix) filled out and signed by the prospective enploy- 
er of each boy, The county agent carefully checks the suitability of each 
farm as a placenent for an inexperienced town or city boy before he ask 
the farner to fill out the form which is then sent to Essex County. 


a 


A system like this in which there is a well coordinated arrangenent 
between a school placement service and county agents yields satisfactory 
placement results for young city boys, f 
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APPENDIX 


Form 1 


PROBABLE NUMBER OF BOYS NEEDED 


4 


fer ae al eeeh : average No,: 
Probable dates:Number:of days : Probable Dates i:Number : of-days 


‘Needed: for each | “itNeeded’:: “for each ; 


Mar, 21-27 : ; : ; 
(sample only) :--2 3: 13 =: Jul CRE Ue ee Be ee 
Mar,28-spr.3 3 : : eld te ae a et Ge 
: ; oe : 6 
ie 6 


e= ef 


Apr,4-10 

£ 11-17 : 
Apr, 18-24 : pe hue, 15 - 2) ; 3 Eee 6 : 
Apr, 25-Hay 1 : : ;_ Aug. 22 - 28 ; 3 4 6 : 
May 2 - 8 ;_ Aug, 29-Sept, 4 : DUIS it Sead «ieee She 


May 9 - 15 ae, arent. 5 - Ji 
1 : Hees: 2) 


et 
O 


© jee lee [ee 


Through an arrangement with the County Su perintendent of Schools, 
the County Vocational Schools and the Department of Vocational Education, 
we have made arrangements to hire a man to train pupils for farm work and to 
supervise them while at work, In order for us to be ready to meet your: 
demands we shai? naturally have to know what they are. Will you, therefore, 
please fill eut the following and return to this office, at once; It is 
understood that you can change your requirements as the season zocs on 
and that you are not bound to hire then for the full number of days speci- 
fied and that you may transfer your requests later on from any week to other 
weeks and from one month to another, ivery figure is to represent the 
equivalent of one boy for eight to ten hours, Figure 2 in the sample for 
March 21 - 27 means 2 boys for eight te ten hours each, Naturally, the 
request will also cover any men we may be able to locate for you. 


YOUT Nati /S/ Pasquale Pollio 


ADDRESS Route 6, Caldwell, NJ, 
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FARM LasOR SURVEY ASSIGNMENT 
N. J, Extension Service Volunteer Corps 


Sixty-five vegetable growers 


ource 


of Incon 


Ck aed 
Vegetable 
Potato 


Goneral 


2.What percent of your 1942 pro- 
duction do you expect to produce 


in 19437 98 . 5% av. 
942 producti 


3. Which of the following shortages 
would affect your 1943 production 
nost scriously? 


nents 


A.Number full-time 
workers in your 
family, includ- 
ing operator, 

Do NOT include 
persons doing 
housework ONLY 

B.Nunber full~tine 
hired workers 
yearly basis, 

Do not include 
members of your 
fani 
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| ©,Nunber seasonal 


| D.Nunber seasonal: 


. 
a= a a * 


4,Farn Labor Supply [1939] 1942 Mininun | 


| cont'd Require- 
| nents 
94 


ired workers (men 


hired workers (wone 
‘,Nunber seasonal 
workors--boys and 
@irls in your fan- 
ily. (Not included in 
| Iten "Al above, 


F.Sunber seasonal 
| hiredworkers (boys , 
land girls), 112] 157 


5.How many farn workers Reasons for 


left this farn since |Lemring _ Farn 
1939? York | Arn-j|In- 


| on ad dus 
Other} for-| tri 
Feamsi ces jes 
A.lunber full-tine 
workers from your 


fanily 9 te 
B,Vunber full—tine 


hired workers 7 14 ble 


| 6.Kind of workers most needed to nain- 
tain production in 1943, 

Describe belos 

ifow on 


Type of Vorkers 


FS y ice 


FORM 57. APPLICATION FOR STUDENT WORKERS 
( ) County Student Service Connission 


I hereby requost the ( \County Connission on Student 
Service to provide ne with students for farm services as follows’ 
Approximate Type of work or job : Approximate Number? 


° 
s : et SEE H 3 
i. ® 


corset ame: el ETE EE IN oth La Death cleleed inate Aale SA A 5 LD Ea eae 

It is agreed at the mininum wage shall net be less than the schedulos 
agreed upon by the ("| ) Gounty Student Service Commission and 
)County Farm Labor Committee. 


I will abite by the legal work bons limitations in Student Service Law, 
Chapter 23, Laws of 1942, 


I agree to take every possible means of protecting the health and safety 
of each student, particularly the following: 

(A) Weter Supply - where water is obtained ‘from other than a city supply 
it is understood that the well is curbed above grade te prevent entrance of sur- 
face wator and that ‘the well is covered to prevent pollution from entering at 
the top. 

(B) Toilet facilities - the privy vault is fly-tight and prevented from 
overflowing. Separate toilet facilities. should be provided when boys and girls 
are employed. 

(C) First pid equ iment - is avaibable at all times in 4 Teedily acecess~ 
ible Place. 

iy (D) Hand washing facilities - available for thorough hand-washing before 
eating meals,. 

(B) Sprays and Poison - must be plainiy labelléd, and students cautioned 
in their use, 

(F) Safety Pron Patary ~ that work involving the handling of animals and 
dangerous tools and implements be assigned only to older youth trained in thoir 
use, and that the operation of power driven machinery be in coafornity with law. 


Transportation 
I (will), (will not) furnish transportation to and from the farm cach day. 
If transportation is provided, the type of vehicle is « The anount 
of Public Liability insurance is Name of Insurance Company is 
I (do) (do not) carry workmen's compensation insurance, Namo of Company 
Address 


In return for this assistance I shall endeavor to the best of ny ability 
te treat the students fairly, to help them to learn te do their work well, and to 
provide them with adequate supervision to the end that each of us shall make his 
pest effort toward helping to win the war through a maximun production of farn 
food commodities, 


Date signed be 
garmerts lgnature 
Approved 
Address 
Date 
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The cooperation of the following persons is appreciated: 
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Mr. L. A. Bevan, Director New Jersey Extension Service, New 
Brunswick, N.J, 

Mr. J, ©. Taylor, State Supervisory Emergency Farm Labor, Bxten- 
sion Service, New Brunswick, N.Jd. 

Dr. Roland W. Kent, Assistant Director, Essex County Vocational 
Schools, Nowark, New Jersey 

Mr. H. O, Sampson, State Supervisor of Agricultural Education, 
New Brunswick, New Jersey. 

Mr, Herbert Meyer, Chief of Placement, Essex County Junior Place-— 
ment Service, Hall of Records, Newark, N.d, 

Professor E, V, Bearer, Assistant State Supervisor of Agricultural 
Education, New Brunswick, N.J. 

Mr, W, H, Nvans, Executive Secretary, Student Service Comission 
of New Jersey, Tronton, N.Jd. 

Mr, J, G. Gearhart, County Club Agent, Essox County, Caldwoll,!.Jd. 

Mr. Raymond EB, Harman, County Agricultural Agent, Essex County, 
Caldwell, NJ, 

Mr. Kenneth Henderson, Teacher of Vocational agriculture, 
Nutley, NJ. 

Nr, 0. Dy Kiser, State Supervisor Food Production War Training 
Progran, New Brunswick, NJ. 

Mr. H, F. McFeeley, Assistant Extension Economist, Marketing, 
Hxtension Service, New Burnswick, Nd, 

Mr. Thomas D, Pitts, Agricultural Instructor, Esses County 
Vocational Schools, Newark, NJ. 

Mr, Don Rich, Assistant State Supervisor Bmergency Farm Labor, 

Hightstown, NJ. 
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9, Evaluation Study of the VFV Progran 
Peddie School, Hightstown, New Jersey 
August 26-28,1943 Pe 


The background of the project. 


The Peddie School is a private preparatory school which is located 
in an important farming section of New Jersey, ‘Nearby Monmouth County 
is the third largest potato county in the United States, Vegetables are 
grown in large amounts and there is considerable fruit in the area, There 
is consequently a large demand for peak-load harvest labor, 


The administration of the Peddie School became interested in the 
farm project because they desired (1) to aid the war effort by working 
on food production and (2) they wished to create good will for the school 
in the community in which it is located, The project started on a small 
scale in 1942 and was so successful that the Board of Corporators desired 
its continuance. Mr. Donald Rich, Jr., was appointed Director of the 
Farm Project. The Extension Service of Mercer, Monmouth and Essex Coun- 
ties, the Student Service Commission of New Jersey, and the U.S, Employ- 
ment Service cooperated, ‘The county agents of the three counties served 
as an advisory comnittee,. . 


The 1943 project began on June 14, At the time of my visit 
there were 76 boys in the project; 98 had left for various reasons -~ 
the chief one being that the opening of school sessions was close at 
hand, Very few of the workers were regular students at the Peddie School, 


Working with Mr, Rich as Director was Mr, H. C. Hurff, in charge 
of Supervision and Placements; Mr. C. V. Pierce, in charge of Accounts 
and Records; five supervisors, two of whom were members of the Peddie 
School faculty; and a nurse who served Penhet Ge» 


At the time of my visit boys were working on 13 different Pret in 
groups ranging from 3 to 16 boys. ‘The larger groups had supervisors. 
The smaller groups were supervised by the farmer, Farmers made payments 
for the labor of the boys direct to the School and the money was ,disbursed 
by Mr. Pierce. The boys paid''$11.00 per week for board, room, and laundry, 
The entire recreational facilities of the Peddie School were made avail- 
able to the workers. 


During the 3 days I was at the Peddie School I obtained detailed 
records from 32 boys. In this I was assisted by Mr, Coffman and Mr, Evans, 
In addition, I visited most of the 13 farms and talked with farmers, I 
conferred with 4 of the 5 field supervisors and with Dr. Saunders, the 
headmaster, One morning I observed Mr. Hurff while he assigned wrkers 
to various farms and arranged for transporting these workers, 


. 
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Observations on the Peddie’ School Farm Project 


farn experience 

i 

Each of “the 32 boys was asked what jobs he had done during the 
1943 season, I find that the 32 boys worked at 78 different jobs, The 
average boy performed about 8 different jolvs while he was in the project, 
The range was from 1 to'16,~-The jobs nost frequently found were pick~ 
ing beans, picking tomatoes, weeding, picking apples, picking peaches, 
grading apples, pitching hay, picking up potatoes, grading potatoes, and 
feeding hens, 


Training 


Very few of the young ‘workers.reported previous training for farn 
work, The training problen for this project is particularly difficult 
because ° the workers carie from a large number of schools, mostly city 
high schools in New Jersey. ‘It would be possible, it seems to ne, to 
arrange early in the year for’a training course in several of the high 
schools which are likely to send workers next year, This might be ar- 
ranged through the State Department of Education, I am assuming that 
the project will run for another year, 


If courses are to be. set:up in New Jersey High Schools to train 
for work in the Peddie School Farm Project, the list of skills given 
above would furnish a valuable partial basis for such courses, Taking 
one of these skills, picking up potatoes, I would think that several 
units might be given. To suggest a few: A study might be made of the 
potato Plant, a study of-the comnon varieties of potatoes; there could 
be a demonstration of the grading-of.potatoes, and a brief geography of 
potato growing, In addition, ‘comnon:defects. of potatoes caused by in- 
sects and diseases could:be studied as well as the. importance of po- 
tatoes as a wartime food product, The job of picking up potatoes should 
be analyzed and broken down into steps and keypoints, Following the 
procedure used in Job Instruction: Training, the assistance of potato 
growers and other specialists could be secured to check this or sinilar 
analyses, Next year's supervisors Should be familiarized with these 
analyses and should be prepared to give training in the field on the 
common jobs which the workers are to do, 


As mentioned above, part of the training course will be Dduilt 
around the jobs which the workers are to do, Of course, another very in~ 
portant part of such a course is the orientation phase. The following 
suggestions are made for the orientation part of the course: 


a. Prospective workers should have an opportunity to discuss 


war-time food production with persons qualified to discuss this 
problem, including farners, 
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b.Movies of farm life should be used. The Extension Service 
has made available some appropriate movies for this purpose, 


c. Prospective workers shduld make a census study of the area in 
which they are to work, Obtain from the U.S. Bureau of the 
Census photostated tables giving. information by minor civil 
divisions, 


d. Farmers of the connunity should be brought in to meet prospec- 
tive workers and discuss labor problems with them. Farmers 
Should tell prospective workers what jobs they will expect ~~ 

.'-them to do on their farms, Select farmers who used high 
School students for labor last season, 


é€. Demonstrate farm safety precautions and have a general dis- 
cussion of farm safety, There are valuable films and movies 
on this subject, 


f, Invite outstanding workers who worked on farns last year 
to discuss their experiences, 


&. Discuss health precautions on the farn 


h, Have.a meeting with parents to explain plans for sumner work, 
It would be well to have farners attend this neeting, 


i. Learn connon farm terms 
je Have weakend trips to farns giving prospective workers as 
much experience as possible, 


k, Take: trips to agricultural experinent stations, colleges of 
agriculture, farn implement warehouses, dairies, outstanding 
farns, packing houses, etc, 


The selection of workers 


The following qualifications were set up to govern. the selection 


of workers in the Farm Project: 
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1. Ages specified were 14 to 16 

2. Boys only were admitted 

3. A doctor'scertificate was required and boys were not taken 
.in who had indications of heart trouble, asthma, or hernia, 

4, Written consent of the parents was required, 

5. A letter testifying as to his character was required fron 
the boy's pastor or priest, 


It should be noted that no race restrictions were set UD. 
For this the Peddie School should be commended, 


who) es 


Although the qualifications seemed to be wise, the: evidence given 
' by those in charge of the project indicates that some boys were adnitted 
who were not suited to farm work, It should be pointed out that a train-~ 
ing program such as that suggested above would operate to eliminate many 
of these unsuited boys, and if the school utilized their facilities for 
guidance probably other unsuited boys could be elininated. In short, a 
cooperative arrangement with the public high schools would improve greatly 
both the training and selection of next year's workers, 


Parents 


One of the problens of the Peddie School Farm Project is the rela-~ 
tionship with parents. There is evidence that many parents are not 
faniliar with the objectives of the Farm Project and don't understand 
its educational values, The training program mentioned above should 
include sessions with parents and boys, Other devices such as letters 
to parents would seen to be a contribution toward the solution of this 
problen, 


Relationships with Agencies ° 


As stated previously, the county agents of three counties served 
by the Farm Project constituted an advisory conmittee, Mr Hurff also 
served as farm labor assistant for Mercer County. Mr. Hurff reported 
placenents to the county agent in Mercer County, but the concept that the 
demand for farm labor and the placement of farm labor ought to channel 
through the three county extension services seens to be lacking. Whether 
this is the fault of the school or the extension service is not clear, 


The U.S. Employnent Service rendered valuable aid in recruiting 
workers for the Farm Project; also the Student Service Commission gave as-~- 
sistance in recruiting and in many other ways. Although all of these 
organizations performed valuable service their relationships to the Farn 
Project may be said to be unorganized, A single committee on which all 
of these organizations in the three counties are represented would seen 
to be an improvement, 


Relationships with farners 


Experience of the last 2 years has educated many of the farmers in 
the community in the use of inexperienced, nonfarm youth. : Next year's 
project can profit greatly from the knowledge of the needs: and character~ 
istics of the farmers who have employed these youth, The farmers I 
talked with certainly had a very fine attitude toward the boys and the 
boys reflected this attitude in their comments about their employers. 

It should be noted, however, that I did not talk with farmers who have 
been less successful in their use of nonfarm youth and have discontinued 
employing then, 
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Safety and insurance 


: The safety problems in connection with the Farm Project were not 
Serious, Excellent medical facilities were available and a nurse was 
available part-time for the workers in the Farm Project. Most of the 
hazards seemed to be in connection with transportation, The rules were 
that the workers should be seated during the trips to ana from farns, and 
that arms and legs were to be kept within the truck. These rules were 
not always observed and sone improvement in this connection would be de- 
Sirable another year, | 


About one-third of the boys had insurance, Most of these had the 
regular VFV type of accident policy, The school did not require insur- 
ance, but probably the desirability of insurance should be emphasized be- 
fore another year, 


Living conditions at the school 


The living conditions at the Peddie School were unusually fine, 
The boys were made comfortable, the food was excellent, and the Farm Pro~ 
ject was well staffed with persons who were skillful in getting along 
with the young workers, Recreational facilities were excellent and 
there was much educational value in the regulations which the school 
enforced as to hours for meals and deportnent while the boys were in the 
school, 


, One problem which exists in any camp where the workers have to pay 
for board should be mentioned here, A spell of bad weather resulted in 

. Shutting off income fron the boys, but the living expenses continued, For- 
tunately, there were very few days this year which were unsuited to 

. farm work, but this problem is certain to cone up in most years.  Often~ 
time the result is that workers leave the camp at the completion of their 
work owing more for their board than they have reccived, Some olan should 
be worked out so that, when, it. is impossible for workers to earn wages, 
their living expenses. could be, paid,. ; 


Staff eee es i 


Many work camps have failed because they have not been adequately 
Staffed. This certainly is not true of the Peddie School Farm Project, 
This project has a director, a person in charge of supervision and place- 
ment, an accountant,.a part-time.nurse, and five field Supervisors who 
also have supervisory functions at the camp, This staff has been very 
carefully selected and seeus to have functioned adnirably, 


Field supervision 


One of the strong points in this project has been field supervision, 
As stated above, there were five field supervisors who worked with the 
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larger groups. Small eroups were supervised by the farmer employer. A 
careful study was made of the duties and practices of these field super~ 
visors, They have developed many procedures for keeping the boys busy, 
improving their morale, giving instruction on the Job, maintaining good 
relationships with the employer, etc. Of particular interest is the 
device developed by two-of the groups to pay a bonus in case the groups 
went above a certain anount of production per day, This resulted in 
pressure by the group on the poorer workers and gave incentive for éxtra 
effort. This bonus arrangenent was applied to picking up potatoes. Some 
attention might well be given to using this scheme or a Similar procedure 
in connection with other jobs, 


1943 
Peddie School Farn Project 
Final Report 


: Mercer Middlesex Monnouth Pennsyl- Total 
County County County vania 
No, of days that a 
group worked 458 1884 149 62 8573 
No. of boy days 2,164 1,497 . 935 1,670 6,266 
No, of supervisory ; 
days 83 16%: 56 92 2074 
Boys! wages $6,985.95 $4,461.77 $3,036.71 $3,088.26 $17,572.69 
Supervisors! wages 422.19 386.80 eru.0o 429 , 44 1,508.28 
Service charges 534.00 374.25 255.75 417,50 1,559.50 
Summarys 
Total days worked by ho yey it Sale Pea e eee eee alg coo 


Total boys! wages, eeees eeeee eeee oe er eeee eeee °@ .$17,572,69 
Total profit by boys. eeeeee @eeeeeve e i eoeeseseeoevev ee . os O07 BL 
Total number of DOYS 5 Ply a alas aitaetan ee nner noes. wee 


No. of boys who did not make enough money to cover 

board and room during: their atayotospiios, Hyon BESO Alp 
Highest daily wage (Walter Croolce) op, M82, PPR BL elitted qe 
Highest profit (by Joseph Mucha) ol, ORS, ROP ere 48 
Highest amount earned (by Rotert Lewitter)..... etek STO nea 


* (30 percent of anount carned) 
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Statistical Tavles 
Evaluation Study of the VFV Progran 
Peddie School, Hightstown, New Jersey 
August 26= 28, 1943 


Table 1, ~ Farners! Attitude Toward the VFV 


Ae 
Liked the irri rrvsveeeertterery ceed 87 : 
Thought they did good work, 6h. Sova: oe fe Biacw aster a * 87 : 
Wanted same youth again noxt yeare.sscececsi 70 : 
VFV better than usual hired obit, Sites noddiae 0 : 
Equal to usual hired WOlPacrecccvepsveaveerst eal P 
Not as good:as, but still good enough......3 65 : 
Much worse than usual hired help...acecceee’ 4 ; 
Wanted some youth again next seat rea L0O** ; 


*Nunber of VFV whose farmers were interviewed was 23, Nunber of 
farmers interviewed was Ve Some farmers had more than one VFV during 
the summer, 

“*This percentage is based on the number of farmers (7) interviewed. 


All the farners interviewed wanted youth again next year. A 
few were critical of their inexperience, A few farmers in the connunity 
had discontinued their arrangenents with the school, or, the school had 
severed relationships, One farner had persisted in sending boys Dack to 
school too late to get supper ae finally the epacol refused to send hin 
workers, 


Table 2 — ViVs! Attitude Toward Sunner's Work 


° 


VFVs! Attitude Percentaze* of VFV ; 


VFV satisfied with - 


as @e8 -@e lee «ee 


Sunner!s experience.s...... 100 : 

WOPEANEe Condi TIONS ya. see 100 ; 

Uae Ot Vee LiL: < ye. w o's’ sin 6s 100 ; 

DUDCovLGl Oe sees uae Te aL : 

RUS tructLon. Uy Peron ye eet oe GQ) 63 ; 

VFV wanting to do farm work again next wag : 
iy SP: Si yee lar ey Omer ee SAL . IL : 


*Nunber of VFVs interviewed was 32. 
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About one third of the farmers considered their young workers 
aqual to the usual hired help; two-thirds considered their young wrkers 
not quite as good, 


Table 3. - Work and Wages of the VFV 


se ee 


£ | Average™*® for VEV 


aude MOT SO POL ONsage ws aseks as sau oe toa e aes Get : 
Highest wagesreceiFed, per Gay. wececoovesnse? $5.86 ; 
Nunber Gi, Bove OL Lari WOPhGeu ass 6 bee Temes oe 51.4 ; 


*Nunder of VFVs interviewed was 32 

The workers were well satisfied with their summer's experience. 
The working conditions, transportation and supervision were excellent. 
The only exception was the instruction’ by the farmer, This was due in 
part at least to the fact that some of the workérs were in groups with 
which the farmer had very little contact. Some of the field supervisors 
gave excellent instruction on the job, 


The average “hours of work per day was 8,1 hours, The hours per 
day were quite uniforn because the trucks left together in the norning 
and had to be back at the school in tine for supper. 


The highest wage received per day varied widely because piece 
rates were in force, Picking up potatoes seemed to give the best returns. 


The average nunver of days worked was 51,4, Ninety-one percent 
of the workers want to do farm work'next summer. This is one of the best 
indications of the succéss of the projoct. 


Table 4, - Charactoristics of the Farners 


ee ee 


ercentage™* of Farmers . 


Age of farmer ~ 


45 years of age and pyar. st 86 : 

Schooling - $ H 
‘ Completed ei; ghth ZT AAG es mold 100 : 
POCWCIDetGue | | | papi 8 Sg a H : 
In Extension work..i.ecdect 100 : 

As a leader. wtereeeecceged 14 : 


eagles 
. 
e 
- . 
® a 
> 
« 
s 


*Number of farmers interviewed was is 
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Bighty-six percent of the farners were over 45, years of age 
and all had completed at deast the cighth grade, All had participated 
‘in county extension activities but only 14 percent HY Véxders; Ae 


: Table 5, ~ Characteristics of the VFVs 


: ; re Percentaze* of VFVs : 
‘Age of youth. ~- Mort Senge i a : 
: ‘16 and WiCVSeswhaviryrs ts «i > 19 : 

AE EAS pec eeencseensces sit 78 ; 

Be ee Ar eS 3 3 

Grade completed in school ~ Loa ee : 

; LG ONG UTAWOVG vn vasiecnedacc? 3 ‘ 
Fly REET Pee ee ee 34 : 

UG GEN RAN MS Peete irae etey soe | 34 ’ 

Wis re se ae 29 : 


*“Nunber of VFVs ainterviewed was 32, 


and slightly less than one~fifth were 16 and above. They were quite 
evenly distributed from the seventh to the eleventh grades. The ninth 


} Gp oe te bs « 


*Pte Oe rea 


: : De  Pareantevetece. Viva : 
‘ VFVs who thought they had- ; : 


. Learned to adjust to new 


SLIMACIONS ses aehesecsees 100 : 

' Ovtained a better undere : 
Standing of farmer's life,...... 94 ; 
' Learned new farm skills... 100 . : 


‘ 
"jee @8 ec ce ae eo ceo les. ee 


“Number of VFVs’interviewed was 32. 


oA eh * 


Table 6.shows the. workers were highly pleased with their educational 
experience in respect to adjustnent to new situations, better understanding 
of farm life and new skills learned, sai 

Table 7 shows the. types, of johs done by Peddie School workers 
in the farn project in 1943, If a training progran is developed for the 
1944 workers, this list of Jobs, that have been done furnishes a partial 


base for constructing training courses, 
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Tavle 7, = Educational Experience ~ Farm Skills 
:. Percentage* of VFV 4 
Farn Skills , Jobe Jobs learned*™* ° 
2S Ed Sa on el dle teh etter ean akinh bn tian tarot: RRM Ny > Wala BRIER ce 


Vegetables ~ 


cep) 


BUNCh epee cee cere sere Te 
POVVLIVLG ss aos eer awe ss « 
BAEVOS tee ese ere TOUT 
PEK Fy boats oa eke sade 
Weeds EE PSST STIPE ee se 
Tn eae oti tiescsen: 
Loetiecterererteweccssres 


ep) 


69 


ee 8 ef 866 @2e ee 2 8° fe 


HOO cg Sena 6466 os Wee see 
Small fruit ~ ; Rae S, 
Picks heer ess seeaes cv os 
Orchard - 2 ite & 
; Grade Sid ft feteed eis 
Pactke-dereveereere ee Th ITs 
Picks psse +d Gaeveree tees 
JY iks ey eee ee 
IAGO Sere sat ee eee te eee 
HOG “SCSCLING Se sea ck es os 


13 : 13 


Hay = 


ec «ee 82 @€8 ee @2 @8 ee 808 @€28 22 ¢2 @©8 ef @4 ©8 8 ef 68 86 


(ep) 
Oo 


Wee ee hee coders Cree rs 
Mow, Nandeoegivve.s oe vsies 
FSU Oia aare alee se she e's 8.4 
RakO, LOLBC sists sisie'e seers ¢ 


tH 
ep) 
Ww 
OI 


Bunch care rewire er eres a 3 : “ 

Bald (ouseae ken ones ee 3 : 3 
Small grains and corn ; : 

PLAT Tok Len tens Gale cones 13 : is 

HOG COON Sua ase eae ook oa.e 3 H 3} 

TOYGSHEST ESS SSI S85 ste 9 : 9 

SHOGKs sy ceetuaes wets * kes He $ 3 
Potatoes = : 

Cut seadstivegvessarsy. : 

GPadee peeve eC eT CETTE TS 8 ; 7 

Pick Aesaveave tetas st oe fe) : 9 


WOGG sacs ocak ode ee ene 
FOG: SLte Lek ere eae roe 


DOSS ree sb erates delta o 


ONAMNrFr AW 


Dairy =~ 

Brine 2n GOW 6 ieee < 
Clean DGLHs.s nq avs ea ates 
Load and spread nmanure.; 
MLLKe MAM. teem tn ae ele ei 
Milk, maghineyine .s0ees 


af 


@e ee e8 @¢e 280 28 «8 20 88 ce €2e @2 288 88 OF O88 22 © ee be 


HRAaaa ws 


Poultry ~ 
Clean hen house, .cecees 
TT eee eee 22 


ee ¢€e@ ee 82 22 88 ee ee se @¢e ee s¢ ee ee se e8 ee er 0 8 ec oF ee ee ee «28 @F @e ee se ee ee ee ee ee ee ¢e ee 


we @¢8 2 #8 @2 @8 @2 #2 2 #2 0 Ge 
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Table 7.-cont'd 


rec eens ttn end ie vp as ts gts ops cee tee Rt a TELE TD DNASAAEL LALLA N DOA A A AED TOO 


e Percentage of VFV* : 
Farm Skills - Jobs : Jobs learned**: 
4 this season : 
Horses - : ; ; 
WENA UE GOO. \sstalaies widceleleie nea 3 : 3 ; 
MIGGU haieitcaaca ce ekana fetal vg, wi ccahmia tate eee 3 : 3 : 
FUSTY UNG WE plese ara eteelace ona manors tai 3 ; & : 
WIS ee eteteg eo Oe Mena teln a ake Rae arate fs) : 9 : 
Farm mechanics - 4 : : 
Make adjustments in farm ; : ; 
MACH NO Miwa ese sey ar ce? 6 : 6 : 
Operate tractor ssa veenee s+ 13 : So : 
Operate agrveracscvesurees <® : 3 : 3 ; 
DRA OV TUCK vite wa el ea ao aKa 13 : 6 : 
Other farm jobs - : : : 
OCCT ieee ee ae sey eaaw ie 3 : 3 : 
Repair machinery? s...4 .4 on * 3 : 3 ; 
Loading irel enyicar ss parses ; 3 ; 3 : 
; PeLLingitrees.s<.. et ewns cat 3 : 3 : 
Household work - : ; : 
Dish washing iy desis oes ape 3 : 3 : 
Household chores........ ae t 3 ; fe) : 
LBUndry CdUtLeGe ois seve es = : 3 ; 3 : 
Making WedG ssswesgees ea pee e¥ 3 : Ko 


eo es 


*Number of VFV interviewed was 32 
** Jobs done for the first time and jobs done before but improved skill 
or learned something new about then this year. 


The following persons cooperated in making the study possible: 


lir, L, A. Bevan, Director of the State Extension Service 

Dr. Wilbour EB, Saunders, Headmaster, Peddie School 

Mr, Donald W. Rich, Jr,, Director, Farm Project, Peddie School 

Mir, H. C. Hurff, in charge of Placement and Supervision 

Mr. ©, V. Pierce, in charge of Accounts and Records 

Mr, W. H, Evans, Executive Secretary, Now Jersey Student 
Service Commission 

Mr. Fred Coffnan, VFV Supervisor, New Jersey Extension Service 

Mr, J. C. Taylor, State Farn Labor Supervisor, New Jersey 
Extension Service, 
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